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ABSTRACT 



This five-volume directory describes almost 1,200 
discretionary grants and contracts supported by the Research to Practice 
Division of the Office of Special Education Programs. The projects are 
grouped into five sections representing the seven program areas of the newly 
reauthorized Individuals with Disabilities Education Act (IDEA) , Part D. This 
volume, the fifth of the directory, describes projects designed to assist 
state educational agencies and their partners in enhancing educational 
results for children with disabilities by reforming and improving their 
systems for providing educational, early intervention, and transitional 
services, including their systems for professional development, technical 
assistance, and dissemination of knowledge about best practices. The projects 
are grouped by the competitions under which they were funded and include 
information on grant number, title, project director, beginning and ending 
dates, and contact information. An abstract describes the project's purposes, 
proposed methods, and proposed products. Four indexes are provided: a project 
director index, an organizational index, a state index, and a subject index. 
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INTRODUCTION 



This directory, which is presented in five separately published sections, describes almost 1200 
discretionary grants and contracts supported by the Research to Practice Division of the Office of 
Special Education Programs, which administers the discretionary programs authorized by the 
1997 Amendments to the Individuals with Disabilities Education Act (IDEA). Some of the pro- 
jects were funded under the provisions of the original IDEA, but for the purposes of this direc- 
tory they are grouped into five separate sections representing the seven program areas of the 
newly authorized IDEA, Part D: 

1 : Research, Innovation and Evaluation (which covers two programs: Research and 
Innovation and Studies and Evaluations) 

2: Personnel Preparation 

3: Technical Assistance, Dissemination, and Parent Training (which covers two programs: 
Technical Assistance and Dissemination and Parent Training and Information) 

4: Technology and Media Services 

5: State Improvement 

This section of the directory, “State Improvement,” presents projects designed to assist state edu- 
cational agencies and their partners in reforming and improving their systems for providing edu- 
cational, early intervention, and transitional services, including their systems for professional 
development, technical assistance, and dissemination of knowledge about best practices, to im- 
prove results for children with disabilities. 

Wi thin this section of the directory, the projects are grouped by the competitions under which 
they were funded. Access to the project information is enhanced by several indexes, which in- 
clude: 

• Project Director Index 

• Organization Index 

• State Index 

• Subject Index 

Please note that an extra digit has been added to the OSEP grant numbers to reflect the decade in 
which the grant was awarded. For the 1990’s, the digit 9 has been inserted after the second al- 
phabetical character in each grant number. For example, H023B70074 is now H023B270074. 

This directory is also accessible as a searchable database on the World Wide Web. The Uniform 
Resource Locator is http://www.cec.sped.org/osep/search.htm 




5 



If any errors are found in this material, please report them to the ERIC/OSEP Special Project 
(jeanneg@cec.sped.org) so that future editions of the directory and the database 'will be as accu- 
rate as possible. 
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(84.029H) 

State Education Agency Grants 



Grant A r «/nAer:H029H940001 

Special Education for Culturally & Linguistically Diverse 
Exceptional Students (SECLDES) 

Project Director: Sadeghpour, Gertrude 

Massachusetts State Education Agency 
350 Main St 
Malden, MA 02148 
Voice:(6 1 7)3 88-3 3 00 

Purpose . -This project will address the substantial statewide shortage of dually certified special education 
and bilingual personnel currently available to meet the educational needs of culturally and linguistically 
diverse students with disabilities attending public schools. This population includes non-English speak- 
ing, limited-English-proficient, and bilingual students. Adequate numbers of appropriately trained teach- 
ers are a prerequisite in identifying and addressing the special education needs of exceptional students 
with culturally and linguistically diverse backgrounds through nondiscriminatory assessment, appropriate 
placement, and culturally and linguistically relevant special education programming. Such appropriately 
trained personnel must be sufficiently reflected throughout the state’s system of bilingual special educa- 
tion programs, from the teacher preparation institutions to the 23 public schools serving 1 1,378 culturally 
and linguistically diverse students identified as having disabilities. The current statewide number of 139 
teachers certified in bilingual/special education, which represents an overall ration of 82 students per 
teacher, substantially fails to exemplify sound educational practice or comply with minimal legal stand- 
ards intended to serve and protect this at-risk population. This project is intended to promote excellence 
among, provide skill development to, and increase both numbers and capacities of future and current 
teachers, enabling and empowering them to better serve this targeted population. The goals are: * To es- 
tablish two to four statewide training consortia involving institutions of higher education, local school dis- 
tricts, and/or collaboratives in order to develop expertise in the training and retraining of teachers serving 
culturally and linguistically diverse students with disabilities, leading to an increased number of teachers 
with dual certification in special education and bilingual/ESL education; * To provide training and techni- 
cal assistance to the bilingual and special education professionals in school districts in order to support ap- 
propriate assessment strategies, identify appropriate placements for students with disabilities, and acquire 
appropriate instructional strategies to teach to the talents and needs of linguistically and culturally diverse 
exceptional students. 



Beginning Date : Sep 1, 1994 
Ending Date: Aug 3 1 , 1999 
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Grant A r um6er:H029H940002 

The Alabama Consortium: SEA, lUEs and CSPD 



Project Director :Bast, Bill Beginning Date. Jun 1, 1994 

Ending Date: May 3 1 , 1999 

Alabama Stale Education Agency 
Division of Special Ed 
50 North Ripley St 
Montgomery, AL 36130 
Foice:(334)242-81 14 

.Purpose: This five-year project will assist the Alabama Special Education Consortium in addressing the 
state’s personnel needs in special education at the preservice and inservice levels. The consortium is 
formed by the State Department of Education’s Division of Special Education Services (DSES), the Ala- 
bama Comprehensive System of Personnel Development Committee, and the 14 Alabama colleges and 
universities approved to offer special education teacher preparation programs. The identified critical 
needs are: emotional conflict, learning disabilities, menial retardation, mild leaming/behavioral disabili- 
ties, and speech language pathology. Preservice training will consist of the recruitment of two undergradu- 
ate and/or graduate students with general education certification or those seeking certification through an 
alternative fifth-year program in the identified need areas at each institution of higher education. Each in- 
stitution will receive two incentive awards per approved program certification area to provide student sup- 
port for three years. Inservice training will focus on inclusive education. Workshop materials for the 
inservice component will be developed with the assistance of the Southeast Regional Resource Center. Af- 
ter completing tr aining, consultants from each institution of higher education will receive funds to provide 
inservice programs in their areas for teams of public school administrators and educators. The building- 
based teams will consist of the principal, a general educator, a special educator, and related personnel 
from the same school. When trained, the team of administrators and educators will be able to provide 
training for other colleagues in their schools. 



Grant /Viimfrer;H029H940003 

Pennsylvania Comprehensive System of Personnel Development 



Project Director.Bost, Loujeania Beginning Date. -Oct 1 , 1994 

Ending Date: Sep 30, 1999 

Pennsylvania Dept of Education 
333 Market St 
Harrisburg, PA 17126 
Voice:(7 1 7)783-6922 



Purpose: Pennsylvania is in the m idst of educational reform. In 1990, sweeping changes were made in 
special education regulations, followed by substantive changes in the funding system. These changes are 
facilitating true changes in the manner in which programs are delivered to students with disabilities, from 
self-con taine d separate programs to support for students with disabilities in regular classrooms. Changes 
in special education paved the way for reform of Pennsylvania’s total educational system through its re- 
vised curriculum regulations. Better known as Chapter V, these regulations call for outcomes-based edu- 
cation and facilitate true restructuring at the district level. The third component of this trilogy of change 
involves higher education. Systemic reform of higher education is underway. As the third component of 
sweeping reform of the entire educational system, the State Board of Education is in the process of con- 



State Education Agency Grants 



ducting hearings on what its higher education system of the future will be. Draft regulations will be pre- 
sented in the near future which reflect a sentiment of local school collaboration with higher education in 
teacher training. Pennsylvania’s Comprehensive System of Personnel Development (CSPD) is designed 
to assure an adequate supply of qualified personnel, including special education and related services per- 
sonnel and leadership personnel. The CSPD interfaces systems change initiatives with preservice and in- 
service training, augmented by supplementary services. This creates a community-based system whereby 
personnel within the Commonwealth’s 501 school districts are capable of delivering quality education 
and related services to all infants, toddlers, children, and youth, including those with disabilities. 



Grant 7V«mAer:H029H940004 

Project Ho’okoho: Inservice Training for Personnel Working 
with Special Needs Populations 



Project Director: Houck, Douglas Beginning Date : Oct 1, 1994 

Ending Date : Sep 30, 1999 

Hawaii State Education Agency 
PO Box 2360 
Honolulu, HI 9 6804 
Po/ce:(808)733-4990 



Purpose : Project Ho’okoho is the Hawaii Department of Education’s inservice training mechanism to ad- 
dress needs and priorities identified by the State of Hawaii’s Comprehensive System of Personnel Devel- 
opment. The major purpose is to assist in the establishment and maintenance of a statewide, systematic 
inservice training program for personnel working with children and youth who have special needs. The 
project comprises four major activities: * The delivery of inservice training modules; * The ongoing coor- 
dination of workshops, conferences, and other training activities related to disabilities; * Ongoing, com- 
prehensive inservice training to Hawaii school administrators; and * Support of regular and special 
education partnerships. Since 1981, members of the Department of Education, professors at the Univer- 
sity of Hawaii, and other professionals have developed modules for Project Ho’okono. The project’s li- 
brary consists of more than 100 competency-based modules that are delivered by a cadre of trainers at 
school sites. The project also serves as a liaison and coordination point for the many topical conferences 
on disabilities sponsored by individual school districts, state agencies, and community organizations. Dur- 
ing a given year, the project sponsors and co-sponsors statewide conferences, including the Special Educa- 
tion Conference, the Pacific Rim Conference on Disabilities, and the Special Parent Information Network 
(SPIN) Conference. The State Department’s Special Education Section also sponsors statewide confer- 
ences for its transition and preschool staff. In the effort to promote collaboration between special services 
teams and other professional staff, the project co-sponsors inservice training for speech pathologists, occu- 
pational and physical therapists, psychological examiners, educational evaluators, school social workers, 
and other diagnosticians to further strengthen the team approach. The project also supports the efforts of 
regular and special education teachers as they move toward creating an inclusive school environment for 
students with disabilities. During the 1992-93 school year, Ho’okono activities reached approximately 
4,220 teachers, 1,830 related services personnel, 350 paraprofessionals, 600 educational officers, and 450 
parents. The new federal grant will continue and expand on these activities. 




-0 

X 



0 



3 



Discretionary Projects Supported by OSEP//State Improvement 



Grant iVwmZ>e/vH029H940006 

CSPD in Indiana 



Project DirectorMamL, Robert 



Beginning Date: Sep 1, 1994 
Ending Date: Aug 31,1 999 



Indiana State Education Agency 
Division Of Special Education 
State House, Room 229 
Indianapolis, IN 46204 
Voice:(3 1 7)232-0570 

Purpose: This project addresses one critical issue and two critical inservice needs. The critical issue is the 
management and coordination of Indiana’s Comprehensive System of PEOPLE Development. The two 
inservice needs are: * To provide preservice and inservice training regarding inclusion, collaboration, and 
interagency cooperation as they relate to least restrictive environment and free, appropriate public educa- 
tion of infants, toddlers, children and youth with disabilities and their families; and * Training in policies, 
procedures, rules and regulations. 



Grant A r wmAer:H029H940007 

TLC for LEAs: Training Leadership Competencies for Local Education Agencies 



500 Mero St, Rm 809 
Frankfort, KY 40601 
Voice:{ 502)564-4970 

Purpose: The Kentucky Education Reform Act of 1990 (KERA) is driving change in the way education is 
being provided to Kentucky’s children. KERA is redefining the service role of the Kentucky Department 
of Education, and creating new mechanisms to assure accountability. KERA encourages such concepts as 
collaboration and inclusion through its ungraded primary and other programs. This project will provide 
inservice to local education agency personnel and related service personnel to prepare them to meet the 
needs of infants, toddlers, children, and youth with disabilities, and to assist them in complying with fed- 
eral and state mandates. It contains three goals: * To coordinate and implement a statewide system for 
training and support of local education agency personnel; * To train local education agency personnel in 
the management, leadership, and instructional skills necessary for effectively serving children and youth 
with disabilities; and * To train local education agency personnel in priority topics through the use of in- 
teractive television and follow-up training packets. Initiative 1 is the provision of training resources and 
coordination of eight Regional Exceptional Children Consultants (RECCs). The RECCs will serve all lo- 
cal education agencies through the same eight geographic areas of the Regional Service Centers that were 
created by the KERA. The RECCs will train local education agency and related service personnel in pri- 
ority topics and other identified topics. They will also assist local districts with training to prepare for 
monitoring, with implementation of corrective action plans, due process hearings, or complaints and with 
developing Part B applications for IDEA funds. They will assist the State’s Division of Exceptional Chil- 
dren Services, when appropriate, with on-site monitoring outside their assigned region, and with com- 
plaint investigations. Initiative 2 is the provision of training via interactive television or computers for 



Project Director: Hayden, Hal 



Beginning Date: Oct 1, 1994 
Ending Date:Sep 30, 1999 



Kentucky Department of Education 
Division of Except Child Services 



State Education Agency Grants 



local education agency and related service personnel. Because KERA created a demand for massive re- 
training of local personnel, districts are grateful to receive training without travel expenses or substitute 
teachers. All school districts can receive the personnel development STAR Channel of Kentucky Educa- 
tional Television (KET). With the advice of nationally known consultants, training will be conducted on 
prioritized topics identified by the latest CSPD Report, local personnel, and staff of the Division of Excep- 
tional Children Services. Tr ainin g will be aired over the statewide network of KET, over the television 
network of the universities, by computers, or by other means which may become available. Trainees will 
include adminis trators, supervisors, guidance counselors, regular and special education teachers, related 
service personnel, and parents. At the end of five years, personnel in all school districts in Kentucky will 
have had an opportunity to benefit from the training provided by this project 



Grant iVum6er;H(G9H940008 

An Inclusive Elementaiy and Special Education 
Preparation Program for Teachers 

Project Director.Bamett, Deborah Beginning Date . -Oct 1 , 1 994 

Ending Date : Sep 30, 1999 

South Dakota State Education Agency 
700 Governors Dr 
Pierre, SD 57501 
Foice:(605)773-3678 



Purpose : Quality inclusive schooling entails the delivery of special education services in regular education 
classrooms and neighborhood schools, rather than in alternative, self-contained classrooms and segre- 
gated disabled-only schools. The Inclusive Elementary and Secondary Preparation (IESEP) project will 
challenge teachers and other school personnel to collaborate across traditional disciplinary lines — thera- 
pist with teacher, and regular education teacher with special education teacher. The IESEP program will 
also challenge university faculty to begin designing a teacher education program that incorporates a vari- 
ety of innovative research-based teaching practices. A redesigned teacher education program is a neces- 
sary component if coordination and collaboration are going to continue to occur among school district and 
university personnel. In general, preservice education has been reluctant to redesign curriculum and 
teaching techniques to more closely align with school district efforts. This will change through the efforts 
of this project and the efforts of Black Hills State University faculty. Future students will graduate from 
Black Hills State University with a bachelor’s degree in Inclusive Elementary and Special Education. Ele- 
mentary education majors of the future will no longer have the option of choosing special education as a 
second major, it will be included in their teacher preparation program. Therefore, the IESEP program rep- 
resents a co mmi tment by Black Hills State University’s College of Education to begin to model the 
teacher education program on the principles and practices recommended and supported in schools. The de- 
velopment of Professional Development Schools is extremely important to the success of this project. 

The Professional Development Schools will provide the sites for the field experiences and support the in- 
clusive teacher education program. Intensive and varied field experiences will begin during the student’s 
sophomore year. Students will participate in a sequence of school placements at both primary (K-3) and 
intermediate (grades 4-6) levels and will be supervised by both regular and special education cooperating 
teachers. In addition to a school placement during the sophomore year, students are assigned in pairs to 
spend time weekly throughout the school year with a child with disabilities. These placements will be ar- 
ranged by schools, and community and family support agencies, and are intended to give students a child 
and family perspective. The junior year includes a series of weeklong placements closely linked with 
coursework in elementary content areas and special education. Students will be required to complete a 



ERIC 



5 



12 



Discretionary Projects Supported by OSEP//State Improvement 



portion of these placements working with secondary age students with disabilities (to accommodate the in- 
clusion of grades 7-12 in the special education certification). Finally, during the senior year student teach- 
ing experience, students will be placed in a fully inclusive classroom where children with a range of 
disabilities receive their special education services in the regular classroom rather than in a disabled-only 
setting. 



Grant Number :H029H940009 

Statewide Training on Delivering Services in Inclusive Settings: 
Staff Development for Experimental Model Teams 



Project Director John Beginning Date. Sep 1, 1994 

Ending Date: Aug 3 1 , 1999 

Ohio Department of Education 
Division of Special Education 
933 High St 

Worthington, OH 43085 
Voice:(6 1 4)466-2650 



Purpose:The intent of this project is to facilitate, on a statewide basis, the meaningful inclusion of stu- 
dents with disabilities into integrated regular education environments by providing comprehensive inserv- 
ice training to school building teams in all areas of the state. Currently, Ohio Rules for the Education of 
Handicapped Children prohibit special educators from delivering services to students with disabilities in 
regular education classrooms. In an effort to break down some of the barriers between regular and special 
education that state rules and interpretations have created, the Ohio Department of Education’s Division 
of Special Education has begun to allow school districts to convert existing special education teacher 
units to “experimental model” status. The implementation of one of the four types of experimental units 
allows districts to operate outside existing state rules, making it possible for special education teachers 
and regular education teachers to collaboratively plan and deliver services to students with disabilities. 
Experimental models also make it possible for special education teachers to work with at-risk students, 
who are not identified as having a disability, on a limited basis. Two of the four experimental models pro- 
mote the inclusion of students with disabilities into regular education environments. This project will pro- 
vide comprehensive and ongoing staff development to 96 five-member building-level teams per project 
year, for a total of 480 building teams, or 2,400 trainees by the end of the five-year period. Each five- 
member team will include the building principal, the key regular and special education teachers imple- 
menting the experimental model, a parent, and one other team member, chosen at the building staffs 
discretion. Only schools that have made a commitment to operate an inclusive experimental model will 
be eligible to participate on teams. Each experimental model building-based team will participate in an in- 
tensive workshop and three follow-up meetings held throughout the school year. Training activities will 
be conducted by state and regional staff, with the assistance of national-level consultants. A small portion 
of grant funds will be devoted to assisting at least one district in each of Ohio’s sixteen special education 
regional resource center (SERRC) areas to become a fully inclusive model site. Further, project informa- 
tion, findings, and outcomes will be disseminated through the establishment of a practitioners’ network 
that encourages ongoing interaction among school personnel across Ohio. 
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Grant iV«?wAer:H029H940010 

Kansas Comprehensive System of Personnel Development 



Project Director: Miller, Diane L. 



Beginning Date.Oct 1, 1994 
Ending Date: Sep 30, 1999 



Kansas State Board of Education 
120 SE 10th Ave 
Topeka, KS 66612 
Foice.(785)296-2141 

Purpose: The goal of this project is to enhance the capability of the Kansas State Board of Education 
(KSBE), institutions of higher education, and local education agencies to develop and refine the profes- 
sional and leadership excellence of Kansas educators. Through this project, the CSPD will function in 
seven areas: personnel development, information assistance, product development, recruitment and reten- 
tion, needs assessment and policy development, evaluation and research, and collaborative planning. Ac- 
tivities in these areas are summarized below. Personnel Development: * Regional personnel development 
programs; * Local personnel development program technical assistance; * Personnel development via in- 
teractive television; * Statewide conferences; * State-sponsored personnel development for administra- 
tors, teachers, related services personnel, paraprofessionals, faculty in higher education, parents, 
advocates, and KSBE staff; and * Internships to local education agency model training sites. Information 
Assistance: * A toll-free hotline to provide information about services and resources; * SpecialNet distri- 
bution of a personnel development calendar and national information linkage; * Project PIN (Professional 
Information Network) through the Southeast Kansas Education Service Center; and * Consultative serv- 
ices upon request Product Development: * Modules created for personnel development programs; * Pack- 
ets containing information pertaining to prioritized areas of need; and * Media developed to supplement 
printed training materials. Recruitment and Retention of Special Education Research Personnel: * Refine- 
ment of a supply data model; and * Development and implementation of strategies for recruitment and re- 
tention. Needs Assessment and Policy Development * CSPD needs assessment; and * Policy review and 
development in the areas of local inservice plans, certification, accreditation, and institutions of higher 
education program approval. Evaluation and Research System:* Evaluation of CSPD training efforts; 
and * Research areas of concern in the CSPD area. Collaborative Activities among KSBE, Higher Educa- 
tion, and Local Education Agencies: * Conferences and meetings; and * Identification of priorities for 
CSPD collaborative efforts. 



Grant iViunter:H029H940011 

Training Personnel for the Education of Individuals with Disabilities 
Grant to State Education Agencies ■ 

Project Director: Terry, Cindy Beginning Date: Oct 1, 1994 



Illinois State Education Agency 
100 North 1st St, E-206 
Springfield, EL 62777 
Voiced 217)524-4835 

Purpose. The Illinois Legislature and the governor have allocated the Illinois State Board of Education a 
separate budget line item of $1,200,000 for Regular Education Initiative activities to be used for person- 



Ending Date: Sep 30, 1999 
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nel development. This project will be an additional resource for addressing the Regular Education Initia- 
tive through training, and for continuing work on other activities that have been undertaken for personnel 
development. A newly structured Comprehensive System of Personnel Development has emerged, as the 
former CSPD Committee and the Higher Education Advisory Council were merged to support the con- 
cept of personnel development as a seamless system of continuing education, from preservice through in- 
service. Educational Service Regions throughout Illinois will serve as conduits for the Regular Education 
Initiative training and for training on IEP development and transition planning as part of the IEP. 



Grant Nurnber:B.mwm\2 

Comprehensive System of Personnel Development (CSPD) 



Project Director:? odrazik, Miriam Beginning Date : Oct 1,1 994 

Ending Date : Sep 30, 1999 

Arizona Department of Education 
1535 W Jefferson 
Phoenix, A Z 85007 
Voice:(602)542-3 1 84 



Purpose : The current demand for training local school district staff in Arizona on specific issues in the 
education of children with disabilities is reflected in the most recent needs assessment conducted by the 
State CSPD Advisory Committee, which sent 2,902 survey instruments to all district and site administra- 
tors of public and private schools and agencies, teachers, related service personnel, university personnel, 
parents, and the Arizona Department of Education staff. The response to the survey indicates the follow- 
ing needs, which this project will address: * Ail 1,027 returned surveys indicated a need for additional pre- 
service and inservice training of special educators to provide quality teaching for children with 
disabilities. * The three areas of training identified as the highest priorities by 68 percent of respondents 
were: (a) educational programming (including strategies for the regular classroom, collaboration, behav- 
ior modification, and transdisciplinary teaming); (b) attention deficit disorder (including characteristics, 
assessment, strategies for the classroom, and service delivery); and (c) legal issues (especially mediation 
and discipline of students in special education). * Other areas of training identified as being high priority 
needs were: bilingual and multicultural issues (including assessment, cultural sensitivity, language acqui- 
sition, and teaching methods and curriculum materials) and least restrictive environment (including con- 
tinuum options and placement). * Principals (21 percent) identified legal issues, attention deficit disorder, 
and educational programming as their priorities for training. * Directors of special education (48 percent) 
identified assessment, bilingual and multicultural issues, and educational programming as their training 
needs. * Teachers (30 percent, general and special educators) identified educational programming, atten- 
tion deficit disorder, legal issues, and collaboration as their highest priorities. * School psychologists (73 
percent) identified assessment, least restrictive environment, and bilingual and multicultural issues as 
their training needs. * Related service personnel (20 percent) identified educational programming and as- 
sessment as their training needs. * The CSPD Advisory Committee identified least restrictive environ- 
ment, bilingual/muiticulturai issues, and educational programming (focusing on inclusion) as their 
training needs. * The State Department staff identified secondary transition and programming, other 
health impaired issues, medically fragile children, preschool issues, bilingual and multicultural issues, the 
Arizona Student Assessment Program, site-based management, least restrictive environment, and disci- 
pline of students in special education as their training needs. 
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Grant A r «/«Aer:H029H940013 

Training Personnel for the Education of Individuals with Disabilities 

Project Director.Rosen, Pamela Beginning Date . Jul 1 , 1994 

Ending Date:, Jun30, 1999 

Maine State Education Agency 
23 State House Station 
Augusta, ME 04333 
Pbiee.(207)287-5119 



■P« 7 y<we:Througjh this project, a comprehensive multi-method training program will dramatically change 
the way Pupil Evaluation Team meetings (PETs) are conducted to develop Individual Education Plans 
• (IEPs). Tr aining of the broader educational community of parents, school board members, and regular 
and special educators (including administrators, related services personnel, and auxiliary services person- 
nel) is integral to this process. The training plan has been developed to help education personnel and par- 
ents overcome several barriers in the implementation of a free and appropriate education. Those barriers 
are perceived to be: (a) a lack of shared knowledge of the rules and regulations developed as a result of 
the Individuals with Disabilities Education Act (IDEA); and (b) the resulting frustration and animosity be- 
tween the parties. Through expanding the network of existing partnerships in Maine, preservice and in- 
service t raining will be delivered to educational personnel in their own regions. Through the use of 
interactive television and the train-the- trainer model, parents and professionals will receive training in 
their local districts. Modules will be integrated into conference and workshop strands of existing projects, 
thereby promoting collaboration and cross training throughout the state. The training curriculum includes 
specific content areas and process skills in special needs evaluation, identification procedures, and appro- 
priate use of related and auxiliary services. The t rainin g will use a team-building process incorporated 
with content knowledge so that those who are trained will be able to participate in a process resulting in 
meaningful IEPs with objectives which may be successfully implemented. Educational personnel will be 
more equipped to provide education in the least restrictive environment, utilizing an appropriate level of 
supportive services. The identification process will result in a partnership of those parties involved. 



Grant A r «mZ>er:H029H940014 

Part D Training Personnel for Education of Individuals with Disabilities 

Project Director.Parsons, Deborah Beginning Date :Oct 1, 1994 

Ending Date:Sep 30 , 1999 

Missouri State Education Agency 
PO Box 480 
Jefferson, MO 65102 
Voice:(3 14)75 1-8165 



Purpose. This new federal grant will assist Missouri in maintaining preservice programs for educational 
interpreters and provide inservice programs to prepare special and regular education personnel, including 
teachers and administrators to meet the needs of children and youth with disabilities in inclusive educa- 
tion settings. The major goals of the project are: * To continue support for the Interpreter Training Pro- 
gram at William Woods University for two years; and * To develop and implement a training initiative in 
the areas of collaboration and inclusive education. The project’s activities in collaboration and inclusion 
will be conducted by the Department of Elementary and Secondary Education, in conjunction with the 
Special Education Dissemination Center (SEDC) and the Missouri LINC projects, which will be merged 
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to provide more effective technical assistance. The broad mission of the center will be the provision of 
services to consumers through training, research and development, and product dissemination. The center 
will include four interdependent operating components which will also be interactive: * Product dissemi- 
nation * Resource library * Training and instruction * Research and development Financial support for 
this project’s inclusion activities will begin in 1994-95, will gradually increase in 1995-96, and will be the 
primary focus of the remaining three years of the funding cycle. 



Grant JV«mfc7-;H029H940015 

Louisiana Training and Recruiting Project 



Project Director: Coulter, Emilie Beginning Date : Jul 1, 1994 

Ending Date : Jun 30, 1999 

Louisiana State Education Agency 
PO Box 94064 
Baton Rouge, LA 70804 
Fb/ce:(504)342-3626 



Purpose : Over the past four years, the Louisiana Department of Education’s Office of Special Education 
Services (OSES) and 13 university programs have dedicated the resources of the Louisiana Training and 
Recruiting Project toward increasing the number of qualified, dually certified special education teachers 
by recruiting new personnel from regular education training programs and special education. Those per- 
sonnel who are recruited return the investment of stipends received by teaching in special education as- 
signments in Louisiana schools once certification is achieved. Through this new grant, the Louisiana 
Training and Recruiting Project will build on past accomplishments and focus on three areas identified by 
the Louisiana Special Education State Plan for 1994-96. The overall goal for the CSPD in the State Plan 
projects that, by the Year 2000, Louisiana will have sufficient numbers of qualified, competent, and car- 
ing personnel (including minority personnel and persons with disabilities) to provide an effectively coordi- 
nated service delivery system for individuals with special needs (birth to age 22) in the state. The priority 
objectives for achieving that goal are as follows: * establish an ongoing, comprehensive needs assessment 
process which provides effective collection, analysis, and interpretation of personnel supply/demand and 
trend data for achieving a more inclusive service delivery system; * increase the number of entiy level per- 
sonnel of appropriately trained individuals for education, health, and human services to show significant 
progress in meeting the demands of a more inclusive special education delivery system; * establish a coor- 
dinated system for continuing (inservice) education based on current data analysis, and train personnel 
from regular education, special education, related services, leadership, parent and professional groups, 
and other agencies by providing quality training, technical assistance, evaluation and dissemination activi- 
ties; and * establish a framework for an interagency, multilevel, coordinated system of continuing educa- 
tion for personnel serving children with disabilities and their families, to ensure a smooth transition of 
services, including transition services for children moving from Part H to Part B eligibility. This five- 
year project will have two major goals. * Goal 1 is to increase the number of fully certified personnel 
teaching in special education in Louisiana by assisting temporarily certified personnel to achieve certifica- 
tion for an estimated total of 1 ,000 personnel per year for the next five years. Activities toward meeting 
this goal include: (a) development of the advisory process to determine criteria for competitive subgrants 
totaling $80,000 to be awarded to accredited programs to enhance and expand outreach efforts, and coor- 
dinate coursework offered through the higher education institutions; (b) to increase the number of, and ac- 
cess to, courses needed by the majority of personnel on temporary certificates, through technology and 
coordination; and (c) to provide ongoing evaluation of the results of the effort and utilization of the analy- 
sis for planning for the next five-year project. * Goal 2 is to increase, by 50-plus personnel over the next 
five years, the number of speech, language, and hearing specialists available in Louisiana to provide serv- 
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ices for Part B and Part H eligible children and their families. The activity components include: (a) devel- 
opment of the advisory panel for refinement of the comprehensive needs assessment for this service area, 
and determination of criteria for competitive grant applications of $41,000 to support training through 
non-traditional and innovative efforts of an existing accredited program; (b) to increase the number of lan- 
guage and hearing specialists through the enhancement and/or coordination of non-traditional or innova- 
tive programs for recruiting and retaining prospective therapists; and (c) to evaluate the results of these 
efforts, and utilize the analysis for planning the next five-year project 



Grant /Vumfrer;H029H940016 

Meeting Personnel Training Needs in Texas 

Project Director: Riley, Melinda Beginning Date.-Nov 1, 1994 

Ending Date: Oct31, 1999 

Texas State Education Agency 
1701 North Congress Ave. 

Austin, TX 78701 
Voice:(5 12)463-9414 



Purpose. -The Texas Education Agency’s project will support two priority areas: * Meeting the needs of 
culturally and linguistically diverse students with disabilities through alternative certification; and * Non- 
traditional tr aining in speech-language pathology. This project will continue to develop alternatives to ad- 
dress severe personnel shortages and eliminate barriers created by traditional staffing patterns and 
traditional four-year college programs, by supporting a pilot alternative certification program to prepare 
bilingual ed ucational diagnosticians. The project will also continue support for two non-traditional gradu- 
ate programs in speech-language pathology which will produce approximately 90 master’s level profes- 
sionals by May 1995 to provide services in remote, rural areas of the state. 



Grant Number:B»29H9mn 

Statewide Training of Personnel in the Education of Individuals with Disabilities 

Project Director. Baais, Fred Beginning Date: Aug 1, 1994 

Ending Date:in\ 31,1 999 

North Carolina State Education Agency 
301 N. Wilmington St 
Raleigh, NC 27601 
Voice:(9 1 9)7 15-1597 



Purpose:Va& objectives of North Carolina’s training grant are to: * Provide leadership training for excep- 
tional children’s program administrators to meet certification requirements and to improve current educa- 
tional practices. * Provide intensive training institutes to meet the needs of professionals who have been 
identified through certification regulations or self-evaluation as needing essential competencies necessary 
for their roles as teachers of exceptional children. Offerings will include: * Structure of the behavior- 
ally/emotionally handicapped classroom * Braille for the beginning teacher * Cooperative teaching 
* Learning strategies: Advanced institute * Learning strategies: Beginners’ institute * Learning 
disabilities: Methods and materials * Learning disabilities: Current concepts and issues * Infusing transi- 
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IEP process * Transition planning and implementation: Interagency collaboration, supported employ- 
ment, and job coaching * Improving interpreter skills: Intermediate and advanced * Educational teaming 
for the student who is deaf or hard of hearing * Social skills programming for behaviorally/emotionally 
handicapped classrooms * Speech-language specialists supporting students in general education class- 
rooms * Working in regular classes with students who are visually impaired * Behavior management 

* Very special arts * Evaluating and enhancing cognitive vision in preschool multihandicapped children 

* Collaborative integrated curriculum management for exceptional children’s programs * Structure and 
function of the eye and low vision * Provide minimal tuition support for speech and language specialists 
and teachers of students who are severely or profoundly handicapped, who must take higher education 
courses in order to meet the provisional certification requirements for continued employment 



Grant Nurnber:Bmmmn 

Wisconsin Personnel Preparation Project 



Project Director: Rogers-Rhyme, Anne Beginning Date: Jul 1, 1994 

Ending Date:Jm 30, 1999 

Wisconsin State Education Agency 
P.O.Box 7841 
Madison, W 1 53707 
Voice:(6QS)266 - 1781 



Purpose. Training activities for this project have been chosen on the basis of identified priorities and ex- 
tent of need, as documented in the Wisconsin State Program plan for 1993-95 and CSPD, the 1993 report 
on Supply of and Demand for Educational Personnel for Wisconsin Public Schools, and the 1993 state- 
wide professional development needs assessment survey. In order to meet Wisconsin’s overall CSPD 
goal, three objectives have been selected as the major activities of this project * To increase the retention 
of teachers of students who have learning disabilities or emotional disturbance, particularly those teachers 
on emergency licenses, by supporting mentorship models in local districts in collaboration with institu- 
tions of higher education; * To support the leadership training needs of directors and designees of special 
education and pupil services, building principals, and M-Team Coordinators; and * To develop and imple- 
ment training opportunities for paraprofessionals serving students with disabilities, through statewide con- 
ferences and training opportunities in local districts and cooperative education service agencies (CESAs). 
In addition, through discretionary funds Wisconsin also operates four major statewide CSPD initiatives, 
as follows: * The Wisconsin School Inclusion Project helps schools to develop the capacity to educate stu- 
dents with disabilities in the most inclusive manner that is appropriate to their exceptional education 
needs. * Project SELECT increases the number of fully licensed ED and LD teachers by assisting teach- 
ers on emergency licenses with an alternative certification system to complete the necessary coursework 
for a regular license. * The Wisconsin Assistive Technology Initiative develops and implements assistive 
technology evaluation sites, collects and loans assistive/augmentative devices, and provides training to 
educators and paraprofessionals. * The Wisconsin ADD Project provides educators and parents with train- 
ing, a newsletter, resource materials, and evaluation of students with attention deficit disorders. Collec- 
tively, these project objectives and statewide initiatives will assist in meeting Wisconsin’s goal of a 
Comprehensive System of Personnel Development, which has a large interagency focus and includes co- 
operation among local districts, cooperative education service agencies, institutions of higher education, 
and the state agency. 
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Grant Nurnber:mi9Wm\9 

State Training Grant for Personnel Preparation 



Project Director:Y{o\iSton, Debby Beginning Date : Oct 1 , 1 994 

Ending Date: Sep 30, 1999 

Florida State Education Agency 
325 W Gaines St, Suite 622 
Tallahassee, FL 32399 
Voice:( 805)488-1 106 



Purpose : This project supports Florida’s capacity to ensure adequate numbers of qualified personnel to 
meet the educational needs of infants, toddlers, and youth with disabilities. Consistent with the priorities 
established by the Florida Comprehensive System of Personnel Development: Oversight Committee, the 
objectives of the project are as follows: * To enhance coordination and facilitation of efforts among state 
and local education agencies, institutions of higher education, other agencies, professional associations, 
and parents in all personnel development activities necessary to meet Florida’s critical teacher shortages 
and quality program needs; * To develop and maintain a personnel data system to assist die State in ad- 
dressing current and projected exceptional education and related services personnel needs; * To enhance 
capabilities for recruitment and retention of qualified personnel, including persons from minority back- 
grounds and those with disabilities; * To enhance capabilities for establishing new professional standards 
and training of exceptional education, regular education, and related services personnel to ensure quality 
of services provided to students with disabilities and their families; and * To identify, develop, evaluate, 
and promote the use of alternate training delivery models proven to be effective in impacting personnel 
development in critical needs areas. The project will enhance Florida’s capacity for the coordination and 
implementation of preservice training, inservice, and continuing education activities; recruitment and re- 
tention of teachers in exceptional education; the implementation of revised endorsement requirements for 
teacher competencies and development of a new model for certification; and the replication of effective al- 
ternative training models. It will also support the effective use of personnel data and Regional Personnel 
Development Partnerships in Florida’s Comprehensive System of Personnel Development. 



Grant Aw/nZ>er:H029H940020 

Advancing the Frontier: Wyoming Special Education Personnel Training 



Project Director:Ba.\\, Wayne Beginning Dale : Jul 1, 1994 

Ending Date : Jun 30, 1999 

Wyoming State Education Agency 
2300 Capitol Ave 
Cheyenne, WY 82002 
Fo/ce:(307)777-3549 



Purpose : This project represents a systematic effort to apply the best of what is known from current re- 
search in staff development and special education toward three goals that have been identified by a repre- 
sentative sample of the 680 special education personnel in the State of Wyoming who serve the needs of 
more than 10,600 special education students, as of the December 1992 child count. The goals are: * 
TRAINING: To provide special and regular education personnel and parents of children with disabilities 
with inservice training reflecting needs assessments and program evaluation priorities; * RECRUIT- 
MENT: To provide assistance and enhancement to statewide efforts to recruit and retain qualified special 
education and related services personnel; and * DISSEMINATION: To disseminate current research and 
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best practices information on targeted areas of concern and to disseminate information on training oppor- 
tunities offered by other agencies. These goals were developed by the Wyoming Department of Education 
and the Wyoming CSPD Committee in response to the needs of special and general educators, related 
service providers, administrators, and parents throughout the State of Wyoming. 



Grant jV«m6er;H029H940021 

Training Personnel for the Education of Individuals with Disabilities 



Project Director. Bergant, Margaret Beginning Date: Aug 1 , 1 994 

Ending Date:ivl 3 1 , 1999 

Oklahoma State Education Agency 
2500 N Lincoln Blvd 
Oklahoma City, OK 73105 
Pbice:(405)521-4876 



Pwrpose. Oklahoma’s goal for its 1994-96 training grant focuses on the recruitment and retention of quali- 
fied personnel to serve children and youth with disabilities, aged birth through 21, and their families. Spe- 
cific activities have been designed to accomplish this goal, including joint consortia, development of 
consistent higher education curricula, leadership training, distance learning, high school recruitment, and 
information dissemination. These activities will involve students, parents, higher education personnel, lo- 
cal education agency personnel, and state education agency personnel. Individuals trained dirough these 
activities will gain an awareness of special education, information on the implementation of promising 
practices, and awareness of training opportunities. In addition to personal gains, these activities will pro- 
vide gains to the State of Oklahoma. Collaboration between higher education institutions and the Okla- 
homa Department of Education will improve preservice training programs, which will be in greater 
alignment with the Oklahoma Department of Education’s vision for infants, toddlers, children, and youth. 
The primary gain will be personnel who are better prepared to provided needed services to infants, tod- 
dlers, children, youth, and their families. The project will be directed by the Comprehensive System of 
Personnel Development team of the Department’s Special Education Section. The CSPD team includes 
personnel with diverse backgrounds, and a team leader who will have overall administrative responsibil- 
ity for the project 



Cnm/AMer;H029H940022 

Outcome Training for Special Education Material 



Project D/rec/or: Parshall, Lucian Beginning Date :OcX 1, 1994 

Ending Date: Sep 30, 1999 

Michigan State Education Agency 
PO Box 30008 
Lansing, MI 48909 
Voice:( 517)335-0460 



Purpose: As the field continues to turn education toward restructuring issues, the importance of a system- 
atic, reliable, and up-to-date mechanism for dissemination and training relating to innovations and effec- 
tive special education practices becomes even more important. Materials developed by Michigan’s Office 
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of Special Education (OSE) to address important needs such as transition and instructional effectiveness 
must include ongoing dissemination and training strategies to achieve full adoption. Using a concems- 
based approach to adoption, the following goals comprise the focal point of this project: * To continue to 
train educators and parents in the purpose and use of the Program Outcomes Guides and Student Assess- 
ment Material; and * To begin the training of local transition teams in the use of materials developed 
through two statewide transition grants. The first goal is a continuation of long-term efforts by the OSE 
relating to Outcome Education. To date, this effort has retrained more than 10,800 individuals in the use 
and purpose of outcomes and student assessment materials. More recently, OSE has initiated two state- 
wide efforts relating to transition of students with disabilities from school to adult life roles. One effort 
began with the recent receipt of a federal systems change grant for transition services, and die second is a 
state-initiated project. Two factors distinguish these efforts from other dissemination or staff development 
attempts: * Materials that comprise the focus of the dissemination and training efforts of the Outcomes 
materials have been proven content-valid and strategically successful over seven years. In addition, they 
are widely accepted for their validity and usefulness and are efficiently packaged in a usable, easily ac- 
cessed format The transition strategies are also based on this successful methodology. * A strategy that 
provides assistance and direction at the “grass roots” level, with easily recognizable benefits and promises 
of immediate success for stakeholders, as well as those with whom they come into contact, through a well 
supported resource network of trainers. The intent of the project is to provide the opportunity for EVERY 
special education professional in the State of Michigan to receive training in the area of transition over a 
60-month cycle. In addition, every special educator will have received training over a final 12-month pe- 
riod in the area of outcome education. 



Grant N umber .H029H940023 

To Increase the Pool of Special Education & Related Services Personnel Who 
Work with Individuals Having Disabilities 



Project Director: Duncan, Edna 

Mississippi State Education Agency 
P.O. Box 771 
Jackson, MS 39305 
Voice :(60 1 )3 59-3498 



Beginning Date ;Oct 1, 1994 
Ending Date .Sep 30, 1999 



Pwr/wwe.’Mississippi continues to experience a shortage of certified special education teachers and related 
service personnel. Continued formalized studies to determine the reasons for this critical shortage are 
needed. Also, it is necessary to address the expansion of speech-language pathology through graduate 
courses and alternative ways for graduate students to obtain courses, since there are only two graduate pro- 
grams in the state. Innovative recruitment and retention efforts must also be addressed in a long-range 
plan to enable the Mississippi Department of Education to achieve its stated commitment. This project 
will increase the pool of fully certified special education teachers and increase the knowledge base of lead- 
ership personnel, teachers, and related service personnel. This will be accomplished through inservice 
training implemented through collaborative teams of district personnel. 
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Grant 7V«m£e/-:H029H940024 

Comprehensive System of Personnel Development Collaboration Project 



Project Director: Defend, Anne 

Rhode Island State Education Agency 
225 Westminster Street 
Providence, RI 02903 
Voice:( 401)222-4600 



Beginning Date : Sep 1, 1994 
Ending Date: Aug 31, 1999 



Propose : Over the coming five years, Rhode Island’s Comprehensive System of Personnel Development 
is designed to connect to the National Goals 2000 and to the Rhode Island Department of Education’s re- 
structuring focus on ALL KIDS being ready to learn, demonstrating competency and using their minds 
well. Areas identified as critical and emerging needs for the CSPD in Rhode Island are: * The study of 
personnel needs and the training of qualified personnel to address die needs of diverse populations; * The 
overhaul of the EEP document and placement procedures; and * Continuing education of personnel on is- 
sues of collaboration and inclusion. Communication and coordination of all statewide CSPD activities is 
the goal of the newly formed interagency CSPD. This project will support this goal within the framework 
of the National Education Goals and the state goals in this regard. 



Grant 7V«mAer:H029H940025 

Training Professionals To Serve Students With Troubling 
Behaviors In School Settings 



Project Director.Hession, Lucy 

Maryland State Education Agency 
200 W Baltimore St 
Baltimore, MD 21201 
Voiced 410)333-2495 



Beginning Date : Sep 1, 1994 
Ending Da/e: Aug 3 1 , 1999 



Pu/po.se:Nationally and in Maryland, a critical need exists to serve students with “invisible handicaps” — 
children with emotional and behavioral disabilities who often go unserved or underserved. Special and 
regular education administrators and teachers have indicated extraordinary frustration in their efforts to 
adequately serve students with various manifestations of behavioral disorders and search for newer, more 
effective means of providing appropriate educational and related services. Accordingly, the Maryland De- 
partment of Education’s Division of Special Education is collaborating with the University of Maryland 
on a project that offers multifaceted training activities and program components for professionals serving 
children and youth who exhibit troubling behaviors in school settings. This project, which will enhance 
the State’s Initiative on Troubling Behavior, is an extension of the Center for the Study of Troubling Be- 
havior (CSTB), established in 1990 to support schools involved in change (e.g., restructuring, meeting 
special education demands). The five general objectives of the project are as follows: * Develop a collabo- 
rative mechanism between the Maryland Department of Education and the University of Maryland for im- 
plementing recommendations identified by die 1992 advisory report called “Meeting the Needs of 
Students Who Present Troubling Behaviors in Schools”; * Provide training and technical assistance to 
teachers of students with emotional and behavioral disorders in integrated settings; * Furnish technical as- 
sistance and support to schools and families with a focus on providing inclusive education for all students; 
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* Provide technical assistance to local education agencies and State-operated programs; and * Coordinate 
services among agencies and promote the successful completion of educational programs and post-school 
adjustment of troubling students. These objectives will be met through training activities and program com- 
ponents, including a local education agency demonstration program to provide technical assistance to staff 
in a cluster of selected schools; a technical assistance team home-based at CSTB to provide more respon- 
sive services to children and families with troubling behavior, and regional conferences to highlight effec- 
tive community-based services and interagency collaborations. Other activities include intensive training 
for teams of educators, parents, and other direct service personnel at a Summer Leadership Institute and a 
family-focused Parent Support Conference. Finally, a technical assistance manual will be developed to as- 
sist in meeting the needs of students with troubling behaviors. Expected outcomes include: * Schools that 
are more responsive to the diverse needs of all students, and especially those who exhibit troubling behav- 
ior, * Improved and more effective services to children with emotional and behavioral disorders; and * Im- 
proved interagency cooperation and collaboration so that a system of seamless services can be delivered. 



Grant iVuin6er;H029H940026 

Inservice Education 



Project Director: Schendel, Julie 

Iowa State Education Agency 
Grimes State Off Bldg 
Des Moines, IA 50319 
Voice:(5 1 5)27 1-3 936 



Beginning Date:Ju\ 1, 1994 
Ending Date.iun 30, 1999 



Purpose : The Iowa Department of Public Instruction’s Bureau of Special Education has made a concerted 
effort to enhance its current and future efforts with regard to staff development. Necessary areas of im- 
provement in Iowa’s staff development efforts include the following: * Bureau of Special Education staff 
should enhance their skills as change facilitators; * School reform/systems change efforts must involve 
special education and related disciplines; * Staff development efforts must coordinate activities across 
general education and special education, including all instructional and support personnel and administra- 
tors from local education agency and area education agency levels; * Staff development must examine 
system factors, as well as individual factors in planning effective activities; * There is a need for more 
widespread knowledge and skills related to planning and staff development; * Staff development activi- 
ties should place a heavier emphasis on skills training and generalization activities; * The Bureau of Spe- 
cial Education should serve as a model for effective planning and staff development; * Staff development 
activities must be evaluated in order to determine their impact on professional practice and student out- 
comes; and * Successful school reform/system change efforts should be shared with wider audiences 
throughout the state by a variety of dissemination activities, such as conference presentations, newsletters, 
mentoring relationships, and other activities. Based on the needs described above, the following are the 
goals for Iowa’s State Educational Agency Training Grant: 1 . Apply principles of effective planning and 
staff development to Iowa’s CSPD process and future CSPD planning; 2. Enhance the capacity of Bureau 
of Special Education staff as system change facilitators through the provision of skills training and fol- 
lowup; 3. Expand general knowledge of principles of effective planning, staff development, and systems 
change among local education agency and area education agency staff, as well as higher education fac- 
ulty, and promote collaboration among staff developers from general education and special education, lo- 
cal education agencies, area education agencies, and higher education institutions; and 4. Apply 
principles of effective planning, staff development, and systems change through intensive support of dem- 
onstration sites engaged in school reform efforts. 
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Grant iV«m^er:H029H940027 

United States Virgin Islands Program for Training Personnel 
for the Education of the Disabled 

Project Director: Monsanto, Elsie Beginning Date :Oct 1, 1994 

Ending Date : Sep 30, 1999 

Virgin Island State Education Agency 
North 44-46 Kongens Gade 
St Thomas, VI 00802 
Fo/ce:(809)776-5802 



Purpose : This project is a collaboration with the basic preservice training program at the Teacher Educa- 
tion Division of the University of the Virgin Islands. Through preservice training, this project will im- 
prove the quality of services for students with learning disabilities, severe/multiple disabilities, and severe 
emotional disorders. Additional planning will include a systematic inservice program for personnel already 
working with children and youth with disabilities. These activities will also focus on proficiency in tech- 
nology for both personnel and pupils with disabilities. The inservice program will serve as the liaison and 
coordination point for the conferences on disabilities sponsored by the individual school districts and state 
agencies, and for the co-sponsorship of other training with various government agencies, parent groups, 
and community agencies. The inservice component is a major vehicle through which school personnel will 
be able to receive training and inservice credits on topics and needs identified at the school level. 



Grant AwmZ>er:H029H940028 

Personnel Preparation of Teachers of Visually Impaired, & Hearing 
Impaired, Related Personnel & Students with Disabilities 



Project Director: Valentine, Michael Beginning Date : Oct 1 , 1 994 

Ending Date : Sep 30, 1999 

West Virginia State Education Agency 
1 900 Kanawha Blvd East 
Charleston, WV 25305 
Voice:(3 04)55 8-2696 



Purpose : This project is intended to ensure that an adequate number of skilled personnel are available and 
maintained to provide educational programs for students who are blind and partially sighted and students 
who are deaf and hard of hearing. In addition, the project will focus on inservice personnel development 
for educators regarding the inclusion of students with disabilities. The major goals are: * To prepare can- 
didates for certification as teachers who can serve a wide range of blind and partially sighted learners in 
both day and residential school settings; * To prepare candidates for certification as teachers who can 
serve a wide range of deaf and hard-of-hearing students in both day and residential school settings; * To 
provide professional development opportunities for teachers regarding current research and best practices 
for blind and partially sighted and deaf and hard-of-hearing learners; * To provide professional develop- 
ment opportunities for teachers of visually impaired students regarding orientation and mobility; * To pro- 
vide professional development opportunities for interpreters of deaf students and braille specialists for 
blind students; and * To provide inservice professional development to special and regular educators, re- 
lated services and early intervention personnel, and their supervisors regarding the education of students 
with disabilities in inclusive learning environments. It is anticipated that training opportunities will be pro- 
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vided to 10 teachers of students with visual impairments and 15 teachers of students with hearing impair- 
ments over a three-year period. In addition, it is anticipated that at least 20 teachers of students with sen- 
sory impairments will participate in coursework to update and upgrade their skills. The project also 
expects the participation of a significant number of interpreters for deaf students and braille specialists 
serving blind students within the state in training opportunities. Eight additional school sites per year will 
benefit from professional development opportunities in the education of students with disabilities in inclu- 
sive environments. The project is strengthened by regional collaboration and cooperation among the West 
Virginia Department of Education, The West Virginia Schools for the Deaf and the Blind, Western Mary- 
land College, the Virginia Department of Education, the West Virginia Graduate College, and local educa- 
tion agencies in the state. Faculty from out of state will travel to West Virginia to provide training or will 
conduct training via satellite at identified sites. 



Grant jV«mfcr;H029H940029 

State Education Agency Program 



Project Director:Marek, Ann Beginning Date :Oct 1, 1994 

Ending Date : Sep 30, 1999 

Nevada State Education Agency 
400 W King St 
Carson City, NV 897 10 
Fo/ce:(702)687-3 140 

Purpose : This project provides a collaborative model for both preservice and inservice training which will 
meet the needs identified through the emerging five-year strategic plan of Nevada’s Comprehensive Sys- 
tem of Personnel Development and the strategic planning of both the CSPD Steering Committee and the 
sub-committee assignments. Other methods employed to ascertain the types of training desired and the 
methods for delivering training have been, and will continue to be: needs assessments; result of monitor- 
ing activities; input of school districts including parent advisory groups, agencies, and task force commit- 
tees; technical assistance requests; state and national priorities; and the topics requested by districts. ~ 
Training needs are impacted by a variety of forces, such as rapid growth, Nevada’s geographic constella- 
tion, the continuing shortage of qualified personnel, increasing diversity of populations, significant 
growth in the area of early childhood, reduction of fiscal resources, the influence of reform, and the chang- 
ing roles of educators and parents. Within this framework, the CSPD Steering Committee identified three 
major goals to guide its work in personnel development through this project: 1. To train, recruit, and re- 
tain well-qualified professionals working in the field of special education; 2. To enhance data collection 
efforts and apply relevant findings to problem-solving in personnel development; and 3. To develop and 
market Nevada’s VISION for the implementation of a Comprehensive System of Personnel Development. 
Goal 1 will be addressed through targeting training in the following areas: * Training for personnel who 
are less than fully licensed to serve the children and youth with disabilities they have been employed to 
serve; * Training for administrators and supervisors to enable them to develop the knowledge and supervi- 
sion skills necessaiy to the development of quality educational programs that ensure compliance training 
in transition services, as related to issues, best practices, and policies in both early childhood and secon- 
dary levels; * Training in effective classroom management and behavior management skills; * Training in 
curriculum, collaboration, strategies and modifications to facilitate successful integration of students with 
disabilities; * Training for early childhood personnel; * Training in assessment, strategy and curriculum 
for low incidence disabilities, such as autism and traumatic brain injury; * Working with students who 
represent cultural and linguistic diversity; * Training in technology, related to assessment, services, and 
funding sources; and * Training in areas of parent-professional partnerships, as well as in peer-profes- 
sional relationships. Activities under Goal 2 include the examination of data collection procedures cur- 
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rently in place; identification of gaps in data collection; and utilization of data to more clearly represent 
the critical issues in personnel development, including the efficacy of various recruitment efforts and rela- 
tionships between personnel shortages and the quality of Nevada’s special education programs. Goal 3 
will be addressed through a variety of dissemination and public awareness activities designed to improve 
public opinion about the education of students with disabilities, gamer support for increased state funding, 
and set the stage for developing a statewide planning partnership among all constituencies interested in 
the education of children and youth. Central to all planning and implementation efforts is the CSPD VI- 
SION for Nevada, which was developed in September 1993 through the collaborative efforts of Nevada 
stakeholders in the provision of education to children and youth with disabilities. As a part of Nevada’s 
continued efforts to collaborate in providing appropriate and relevant training, and to develop a model de- 
livery system for the provision of that training, the CSPD strategic planning efforts will remain an integral 
part of the project’s overall design. 



Grant iVum&?/-.H029H940030 

Training of School Professionals, Administrators, Aides, and 
Community Personnel to Further Develop Improved Services 
Programs in the 55 LSD in Alaska 



Project Director. -Brown, Diann Beginning Date : Jul 1, 1994 

Ending Date : Jun 30, 1999 

Alaska State Education Agency 
801 W 10th Street, Suite 200 
Juneau, AK 99801 
Fo/«?:(907)465-2972 

Purpose : This project will develop new and innovative features for an existing personnel preparation pro- 
gram, emphasizing services to infants, toddlers, children, and youth with disabilities. The project is built 
on the need for personnel trained to accommodate diverse learners in inclusive classrooms and the educa- 
tional knowledge and skills needed for the 21st century. Alaska’s Comprehensive System of Personnel 
Development Committee has created alternative delivery systems that will bring effective training to a 
much larger number of professionals and paraprofessionals. The major features of this alternative ap- 
proach are to: * Continue development and training, using modules of instruction that can be taught to a 
small number of professionals and paraprofessionals at rural and remote sites by qualified staff on a part- 
time basis; and * Ask school districts to submit proposals for grants, after assessing their greatest needs 
(but within the priorities established by CSPD), to use modules and other prepared and suitable training 
packages. The districts may also use their own training designs. Districts are asked to work cooperatively 
with other school districts and other agencies, such as parent groups, higher education programs, profes- 
sional organizations, and the State Department of Education. Approximately 15 to 20 districts will be 
funded each year to carry out training plans. In this manner, many more people will be reached because 
the instruction can come to them at far less cost than if the trainees had to be financially supported to 
travel great distances to assemble on a campus. 
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Grant AW>er:H029H940031 

Training Leadership Teams for Effective Leadership of 
School Programs for All Students 



Project Director: Hampton, Ann Beginning Date: lan 1 , 1995 

Ending Date :Doc 31,1 999 

Tennessee State Education Agency 
7 10 J Robertson Parkway, 8th FI 
Nashville, TN 37243 
Voice 615)741-2851 



Purpose: The promotion of effective leadership practices in the management of special education pro- 
grams has been established as the first priority and the greatest need in die provision of appropriate educa- 
tion and related services to Tennessee’s children and youth with disabilities. This project addresses that 
continuing need. Four Tennessee institutions of higher education were chosen for administrator training 
in 1992 and six in 1993, on the basis of such factors as geographic need, ability to address needs of the re- 
gion, quality, and cost-effectiveness of training. Six institutions will be chosen to provide training during 
1994 and 1995. Each institution will train approximately 25 to 30 building-level administrators from lo- 
cal education agencies and programs in the management of special education. Each of these principals 
will select a team to be trained from his or her school or program. Participating institutions of higher edu- 
cation will also offer technical assistance to the participating school systems at the building level. Partici- 
pants are selected from those nominated by the school superintendent/director and have made a 
commitment to improving the quality of educational services provided for students with disabilities. An 
incentive for the principals has been to receive graduate credit coursework from some of the participating 
institutions. It is also an incentive for the principals to have training for their participating school teams. 
The goal of the project is to improve the quality of instruction to students with disabilities in inclusionary 
educational environments. This will be accomplished by increasing the number of principals appropri- 
ately trained in administration of school programs which serve the individual needs of all students 
through courses and ongoing inservice in research and best practices regarding inclusionary educational 
practices. Approximately 150 principals, along with a team from each of their schools, will be provided 
training through this project. 



Grant vVw/n/>er:H029H940032 

Training Personnel for the Education of the Handicapped: Preservice 

Project Director. Guerrero, Vince Beginning Date: Aug 1, 1 994 

Ending Date: Jul 31,1 999 

Guam State Education Agency 
P O Box DE 
Agana, GU 969 1 0 
Voice:(67 1 >475-0549 



Purpose: The goals of this project are: * To reduce special education staff turnover each school year; * To 
increase the number of undergraduates and graduates entering the field of special education; and * To pro- 
vide personnel the opportunity to obtain certification in a specialized area of special education. The pro- 
ject focuses on awarding financial aid to individuals pursuing both undergraduate and graduate degrees at 
the University of Guam; on awarding financial aid to individuals pursuing master’s degrees off island in 
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areas not offered at the University of Guam; and on awarding financial aid to individuals wishing to pur- 
sue specific special education certifications. The Department of Education’s Special Education Division 
and the University of Guam’s Special Education Department will participate in the selection of individu- 
als pursuing degrees, and these two agencies will maintain a close working relationship to ensure that the 
needs of students are met. The Staff Development Specialist of the Special Education Division will be 
the liaison between the University and Department of Education, and will be responsible for maintaining 
the integrity of the project 



Grant A r «/nAer:H029H940033 

Vermont Statewide Educational Personnel Preparation Program to 
Support Students with Disabilities and Their Families 



Project Director: Kane, Dennis Beginning Date :Sep 1 , 1994 

Ending Date: Aug 31,1 999 

Vermont State Education Agency 
120 State St 
Montpelier, V T 05620 
Ko/ce:(802)828-3 1 4 1 



Purpose : This project is a collaborative effort between the Vermont Department of Education and the Uni- 
versity Affiliated Program at the University of Vermont. The purpose is to implement a statewide person- 
nel preparation program to meet training needs identified in Vermont’s Comprehensive System of 
Personnel Development. There are three components, as follows. * Support for the Vermont Personnel 
Development Coordinating Council (VPDCC) will focus on statewide training and technical assistance to 
support school districts and their surrounding communities in developing a comprehensive three to five 
year plan for inter-professional personnel development across communities for improving outcomes for 
all children and their families. Statewide training content will provide training and support for implement- 
ing a strategic planning process for establishing and improving existing partnerships within each commu- 
nity. * The emotional and behavioral disorders component has two areas of emphasis. First, it will 
provide inservice training and technical assistance to regions of the state which have not developed a col- 
laborative plan for providing an appropriate continuum of services for children and youth with emotional 
and behavioral disorders. Second, it will provide follow-up inservice training and technical assistance to 
schools as they implement local plans developed during this current year for crisis management and pre- 
vention. Plans include dealing with crises that may occur as a result of suicide, accidental death, or vio- 
lence on school grounds. * The third component focuses on including students with disabilities in 
statewide performance assessments. The development of new, more meaningful student performance as- 
sessments has become a central issue in the current school reform movement in Vermont. There is a need 
to determine where learners with disabilities fit into these reforms. State policies and procedures need to 
be expressed as guidelines for performance assessment of all students. This component will support the 
implementation of assessment and evaluation guidelines through extensive statewide training of educa- 
tional professionals. 
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Grant A r w/«Ae/ - :H029H940034 

Professional Development Plan for Teachers & Administrators 
in South Carolina Public Schools 



Project Director:Spwan, Ora Beginning Date : Oct 1 , 1994 

Ending Date : Sep 30, 1999 

South Carolina State Education Agency 
1429 Senate St, Rm 51 1, Rutledge 
Columbia, SC 29201 
Voice:(S03 >734-8126 



Purpose:Tn\s project has been developed for the purpose of providing continuing education opportunities 
for teachers, evaluation personnel, administrators, and speech/language clinicians. The training initiatives 
focus on three areas: emotional disabilities, autism, and speech language disabilities. The selection of 
these priority areas were based on: results of needs assessments conducted by local education agencies; in- 
formation obtained in public hearings conducted by the Joint Legislative Governor’s Committee on Men- 
tal Health and Mental Retardation; recommendations of State Board of Education committees; 
recommendations of statewide committees and task forces of various South Carolina Departments and 
agencies; and recommendations of the staff of the Office of Programs for Exceptional Education and the 
Office of Technical Assistance of the South Carolina State Department of Public Instruction. The goals 
of this project are to: * Develop and implement a fully inclusive undergraduate program that involves 
ALL elementary education majors in a unified program of study leading to dual certification (as opposed 
to H ^ial enrollment in two separate programs); and * Develop and support Professional Development 
Schools in order to provide a core of professional options for those students participating in field experi- 
ences. This program will develop a preservice program, an inservice program, and a series of field sites 
(Professional Development Schools) that will attempt to match changes in the schools. This project will 
take shape as follows: * Regional training on mental health issues of school-aged children with emo- 
tional/behavioral problems. School-based teams will be trained to respond to students whosuffer from 
mental illness, child maltreatment, or drug-related problems. Training will address educational program- 
ming, developing relationships, and communicating with children and their families. * Training for the es- 
tablishment of model EH/BD classrooms to serve as training sites for South Carolina. Local education 
agency personnel from two school districts will receive on-site training at a model program located out of 
state. This program will be replicated in these districts and serve as training sites for local education 
agency personnel in other South Carolina school districts. * Crisis intervention training. This training is 
a “train the trainers” program to develop skills and techniques for effective non-violent crisis intervention. 
* Training of autism specialists. This training will include evaluation personnel and instructional person- 
nel. * Training of speech-language clinicians is also part of this project. 
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Grant iVw/n£er:H029H940035 

Comprehensive System of Personnel Development: Standards-Based 

Education and Goals 2000 



Project Director: Gibson, Faye Beginning Date :Oct 1, 1994 

Ending Date. Sep 30, 1999 

Colorado State Education Agency 
201 E Colfax Ave 
Denver, CO 80203 
Voiced 303)866-6887 



Purpose :T\\e Colorado State Training Grant will be facilitated by a Continuing Education and Profes- 
sional Development Task Force and a Preservice Task Force. The content will feature standards-based 
education, leadership training for Goals 2000, and preservice preparation in special education. 



Grant Number:H029H94d036 

Recruitment & Preparation of Occupational Therapists, Physical Therapists, 
and Speech-Language Pathologists for Washington’s Public Schools 



Project Director. Fromme, Cathy Beginning Date:Sep 1, 1994 

Ending Date : Aug 31, 1999 

Washington State Education Agency 
PO Box 47200 
Olympia, WA 98504 
Fo/ce:(206)753-6733 



Purpose : This project is designed to: * Increase the number of speech/language pathologists, occupational 
therapists, and physical therapists entering public school service from Washington State institutions of 
higher education over the next five years; and * Increase the number of Hispanic/bilingual professionals 
in these fields to address the needs of the state’s increasing Hispanic population. Activities will focus on 
recruitment of personnel interested in providing services in public schools and on support and further de- 
velopment of the state’s five preparation programs at institutions of higher education. The objectives of 
the project are: * To establish recruitment activities to interest high school and community college stu- 
dents in selecting careers as school occupational therapists, physical therapists, or speech and language pa- 
thologists; * To increase the number of undergraduate and graduate students in occupational and physical 
therapy and in speech/language pathology who choose to work in the school system; * To provide support 
to the five university preparation programs so that each can implement or augment a program component 
considered critical to increasing its production of students who elect to provide school service; and * To 
develop recruitment procedures and strategies to increase the number of Hispanic/bilingual students en- 
rolled in both undergraduate and graduate preparation programs for school service. Recruitment strategies 
will include the provision of: (a) career programs and shadowing experiences for high school and commu- 
nity college students; (b) conditional stipends for students who agree to serve two years in Washington’s 
public schools; and (c) school field experiences and mentorship. Support for the state’s five preparation 
programs will include assistance in the facilitation, development, and provision of coursework through 
telecommunications and the provision of support for additional preparation components identified by each 
institution as critical to increasing the numbers of therapists selecting school service. 
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Grant iVumAer: H029H940037 

Personnel Preparation for Serving Students with North Dakota Schools 

Project Director.Fischer, Valerie Beginning Date :OcX 1, 1994 

Ending Date : Sep 30, 1999 

North Dakota State Education Agency 
600 East Blvd Ave 
Bismarck, ND 58505 
rofce:(701)328-3435 



Purpose : In North Dakota, a number of special education positions are vacant, filled by persons in need of 
upgrading skills, or filled by an individual who has not fully met state qualifications. There is a strong 
need to develop available resources so that all personnel are fully qualified to assess and meet the educa- 
tional needs of students with disabilities. This project will prepare educational personnel to meet the 
needs of students with disabilities through three objectives, which are to: * Award a limited number of 
year-long internships and a limited number of summer traineeships in priority areas of need; * Conduct a 
study to identify factors that influence retention of special education personnel in North Dakota; and * As- 
sess the nature and scope of assistive technology training needed by personnel serving students with dis- 
abilities, and develop a plan to deliver training. Objectives will be carried out through methods, 
procedures, and techniques that have been used successfully in North Dakota in die past with regard to 
personnel preparation. For example, between 1991 and 1993, internships and traineeships enabled 107 in- 
dividuals to receive additional training that increased their qualifications to meet state certification or cre- 
dential ing requirements. 



Grant iV«m6er;H029H940038 

Building the Capacity to Address Bilingual Special Education 

Issues in New York State 



Project Director: Demay, Fred Beginning Date: Jun 15, 1994 

Ending Date: Jun 14, 1999 

New York State Education Agency 
1 Commerce Plaza, Rm 1610 
Albany, NY 12234 
Voice:(5 1 8)486-7462 



Purpose : This project concerns a variety of issues related to the provision of special education and related 
services for bilingual and multicultural students suspected of having a disability or who have a disability. 
There are three interrelated goals. The first goal addresses skill development for school district providers 
responsible for the evaluation of, and program recommendation for, bilingual students with disabilities. 
Related activities will establish an advisory committee of experts in the areas of nonbiased assessment, bi- 
lingual education, multicultural issues, and special education to advise the Department in all areas related 
to die project and to: * Establish a procedure to identify and disseminate information about outstanding 
programs; * Develop and deliver a one-day awareness training program for administrators and decision 
makers; * Develop and deliver an intensive training program for evaluators, Committee on Special Educa- 
tion members, and Committee on Preschool Special Education members; * Develop and deliver parent 
education materials for distribution by die State Department and local education agencies; and * Provide 
ongoing technical assistance and support to public school district personnel. The second goal addresses co- 
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ordination and linkages with institutions of higher education through establishment of a preservice sub- 
committee to the advisory committee, and through conducting annual University Leadership Institutes for 
key higher education personnel responsible for special education teacher/provider preparation programs. 
The intent of the coordinated effort is to encourage higher education to develop new or expanded pro- 
grams to include skills regarding bilingual special education within the curriculums of their teacher educa- 
tion programs. This is a major undertaking when considering that New York State has more than SO 
higher education institutions involved with teacher/related service provider preparation at the undergradu- 
ate and graduate levels. The third goal addresses state education agency leadership and capacity building 
within the higher education community by identifying strategies to reduce the critical shortages of bilin- 
gual special education teachers, speech and language personnel, psychologists, and evaluators. New York 
State will initiate an effort to identify and organize a National Leadership Group with representatives 
from other states and urban areas experiencing severe shortages of qualified bilingual special education 
personnel. The outcome of this activity will be to collectively identify innovative strategies that will be 
implemented at the state education agency level. New York State is particularly interested in conducting 
this component in concert with the federal Office of Special Education Programs, the National Associa- 
tion of State Directors of Special Education, and the National CSPD Collaboration Institute. 



Grant Nurnber:mi9B9Am9 

Providing Occupational, Physical and Speech-Language Therapy 
as Integrated Related Services in Connecticut’s Early 
Intervention and Educational Systems 



Project Director.Kimer, Maria 

Connecticut State Education Agency 
25 Industrial Park Rd 
Middletown, CT 06457 
Foi'ce:(860)632- 1 485 



Beginning Date : Jul 1, 1994 
Ending Date : Jun 30, 1999 



Purpose: The purpose of this project is to improve the educational and early intervention services received 
by infants, toddlers, children, and youth with disabilities and their families through the provision of high 
quality integrated related services by professionals in occupational therapy (OT), physical therapy (PT), 
and speech/language pathology (S/LP). The Connecticut CSPD Council has identified the shortage of 
OT, PT, and SLP personnel for early intervention, preschool, and educational programs as a major person- 
nel need. The CSPD Council has also identified a number of concerns regarding the preservice prepara- 
tion of these personnel and the need to retrain currently practicing personnel so as to emphasize 
collaboration and teamwork skills; pediatrics; and family-focused, interdisciplinary, community-based 
models of service delivery. During the five years of the project, activities to address the supply and qualifi- 
cations of these personnel will be undertaken. Major activities include: * Statewide recruitment programs 
and initiatives; * Pilot programs to improve preparatory coursework and clinical experiences for these al- 
lied health professionals; * A comprehensive and coordinated program of professional development; and 
* The establishment of regional support groups for practitioners. A Project Advisory Board will have 
broad-based representation and will be involved in all project activities. A major charge to the Board will 
be to address problems and barriers across agencies, organizations, and systems that interfere with col- 
laboration and systemic change. 




26 



33 



State Education Agency Grants 



Grant 7V«/wZ>e/vH029H940040 

Special Project to Provide Inservice Training and Technical Support to 
Promote Collaborative Teaming for Regular and Special Education Teachers 

Project Director: Erickson, Wayne Beginning Date. Jul 1, 1994 

Ending Date: Jun 30, 1999 

Minnesota State Education Agency 
550 Cedar St 
St Paul, MN 55101 
Voice:( 612)296-1793 



Purpose: The Minnesota Department of Education has conducted a series of needs assessments to ascer- 
tain the training needs of providers of services to students with disabilities. Two major training needs 
emerged as a result of these assessments. The first priority to be addressed is to train regular education 
teachers and special education teachers to work together collaboratively. The second priority is to re- 
search and pilot service delivery models for providing positive behavior management for students with be- 
havior disorders. To address those needs, the Minnesota Department of Education will train 30 teams of 
teachers (a regular education teacher and a special education teacher per team) each year. The teams will 
receive in-depth training on the Minnesota Mainstreaming Model. In that model, participants explore 
strategies to work collaboratively, develop communication skills, and utilize actual strategies for use in 
the classroom. They also learn skills on how to train others about the model. Over five years, 1 50 of 
these teams will be prepared. The teams will serve as a resource bank and will train additional teams in 
their districts or regions. Activities will be implemented to acquire and disseminate significant informa- 
tion derived from the model to interested teams in the state. Service delivery models that promote positive 
behavior management will be identified. After models are selected, they will be piloted in three to five 
sites to assure that the models are appropriate. If piloted successfully, the models will be disseminated 
statewide, and training will be offered regionally. 



Grant Nurnber:mi9Wm4\ 

A State-Wide Telecommunications-Based Training 
Program for Instructional Assistants 

Project Director: Hofmeister, Alan Beginning Date. -Oct 1 , 1994 

Ending Date.Sep 30, 1999 

Utah State Education Agency 
250 East 500 South 
Salt Lake City, UT84111 
Voice:( 801)797-3718 



Purpose. -The problem addressed by this project is the lack of a systematic, statewide infrastructure to 
equip paraprofessional staff working in urban and rural districts with the skills they require to meet in- 
creasingly complex demands of providing educational programs to students with disabilities. The project 
will emphasize paraprofessional training which: (a) is tied to validated competencies; (b) is delivered in 
field based settings; (c) includes procedures for assessing the mastery of the competencies which are 
taught; and (d) uses course structures that integrate knowledge acquisition and practicum experiences. 
Paraprofessionals targeted in this project will include noncertified staff with direct instructional responsi- 
bilities for students with disabilities. The project will develop, field test, and evaluate a training program 
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addressing skills and attitudes needed for paraprofessionals to perform their duties effectively. The pro- 
gram will be competency-based and field-based. The six competency areas of focus are as follows: * Ori- 
entation, role, and responsibilities of the paraprofessional; * Introduction to special education; * 
Instructional delivery for mildly to moderately disabled students, or instructional delivery for severely dis- 
abled students; * Behavior management; * Facilitation and support of integration; and *Physical and sen- 
sory impairments and special health care needs. In each competency area, training will be delivered via a 
course of 24 contact training hours for each trainee. Each course will consist of six sessions, each of 
which will include videotaped instruction, discussion and clarification of video material, development of 
a plan to implement the newly taught skill, direct practice with special education students, and evaluation 
of the mastery of new skills. 



Grant Number:m29H940042 

Oregon SEA Inservice Training Project: Merging 
Educational Reform and Supported Education 



Project Director: Jackson, Patricia Beginning Date:Ju\ 1, 1994 

Ending Date : Jun 30, 1999 

Oregon State Education Agency 
255 Capitol St NE 
Salem, OR 97310 
Voiced 503)378-5598 



Purpose : This project is the marriage of two initiatives: educational reform and inclusive education. Com- 
bining these efforts will create a new educational structure that will be responsive to the unique individual 
needs of all students, will provide relevant education preparing students for a new future, and will develop 
communities of caring citizens. As a result of this newly created educational system, all students will 
emerge with skills commensurate with their capabilities. Their educational preparation will allow them 
choices for their futures, whether this be higher education, advanced professional or technical training, or 
immediate transition into the world of work. The priority need for the Oregon Department of Education 
is the creation of a new educational system which integrates special education and general education into 
one system that supports all students and families. This need is documented by multiple sources, includ- 
ing administrators, general education and special education teachers, support personnel, families and advo- 
cates, business community leaders, legislators and students. Special education plays a key leadership role 
in creating a new educational system that is responsive to the needs of each of Oregon’s students. This 
project is designed to assist in the retooling of Oregon’s educators. Teachers, administrators, early inter- 
vention personnel, and community members will engage in ongoing professional development to learn 
new and more effective systems in which to teach students to be prepared for the future. This project will 
support local school districts as they move through the change process. For many districts, this will mean 
exploring the rationales for change and building a knowledge base regarding educational restructuring 
and inclusionary practices. For some, it will mean assisting them in their journey by enhancing efforts at 
educational reform and ensuring that all students are included. For still others, it will mean helping them 
to incorporate new educational practices into existing systems that already support all students within 
neighborhood schools. The emphasis of this project is to facilitate systems change efforts at the local level 
by supporting early intervention agencies, schools, and districts to investigate and develop their own site- 
based models for service delivery, rather than providing “a model” that districts would adopt. In order to 
precipitate the development of effective programs, the Department will assist local districts by implement- 
ing an overall plan to nurture and guide their development. The plan is based on the process of change as 
described by Matthew Miles and Michael Fullen. This project will systematically provide a variety of 
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supports to school districts and early intervention personnel engaged in creating a new kind of educational 
system. As a result of this project: * School districts will have increased knowledge, understanding of ra- 
tionales, and strategies for educational reform; * School district personnel will demonstrate competencies 
and increased capacity for implementation of school reform; and * Participants will become reflective 
practitioners as evidenced by adopting, developing, and implementing best practices in schools and spe- 
cial education restructuring. 



Grant Aw/nZ>er:H029H940043 

Learning Links: A Project Responding to Personnel 
Shortages and Training Needs 



Project Director.Losh, Mary Ann Beginning Date: Aug 15, 1994 

Ending Date: Aug 14, 1999 

Nebraska State Education Agency 
PO Box 94987 
Lincoln, NE 68509 
Fo/ce:(402)47 1-4357 



Purpose : This project will alleviate critical personnel shortages and improve the qualifications of person- 
nel by developing a Learning Links team — by identifying, training, brokering, and networking the serv- 
ices of special education service providers. This strategy is intended as one among several implemented 
by institutions of higher education and the Nebraska Department of Education (NDE) designed to allevi- 
ate shortages of special education teachers in certain endorsement areas and to improve the quality of serv- 
ice to children with disabilities in special and general education classrooms. Nebraska is a rural state with 
a teacher certification and endorsement system that allows a teacher to serve students with any handicap- 
ping condition, as long as the special education teacher’s endorsement matches the disability category of 
at least one student in the caseload. NDE data on recent CSPD reports do not reflect a substantive short- 
age of unfilled teaching positions, but the Department is aware that many districts provide special educa- 
tion services with teachers who may lack specialized endorsements for certain students in their caseloads. 
In November 1 993, the CSPD Committee set as a priority for this project the redirection and enhancement 
of an earlier pilot project which recruited and developed a team of specialists able to provide direct serv- 
ice, consultation, and training for teachers in areas where personnel shortages and teacher preparation defi- 
ciencies are most acute. A summary of activities is as follows. OBJECTIVE: Revise, modify, and expand 
the Approved Service Provider System to create a team of personnel able to meet the needs of children 
with disabilities who are unserved or underserved. ACTIVITIES * Refine the Service Provider list to pro- 
vide school personnel with detailed information about provider qualifications, education, experience, and 
expertise. * Recruit additional service providers, including retired, not presently working, independently 
employed, other employed and under-employed special education and related services personnel and in- 
service trainers as Learning Links team members. * Provide two days of training per year for service 
providers. * Develop and disseminate a hard copy catalog of service providers. * Provide a toll-free tele- 
phone number for schools and providers to use to access information about potential service providers. * 
Provide access to the service provider catalog via electronic communication. * Disseminate and network 
the skills of team members through a Promising Practices Conference and a series of annual teleconfer- 
ences for an audience of special educators and other consumers of services. * Evaluate the training pro- 
vided to the team, the teleconference, and the Promising Practices Conference. * Evaluate the quality of 
services provided. This project will provide training to the team, and, through team activities, provide in- 
service/consultation to an estimated 550 teachers annually via brokering, dissemination, and networking 
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of the Learning Links team. Services delivered to schools through this project will provide high perform- 
ance learning outcomes for students with disabilities. 



Grant iV«/nAe/vH029H940044 

Personnel Training Grant 



Project Dtrec/or.'Ratoosh-Simon, Amy Beginning Date.Sep 1 , 1 994 

Ending Date: Aug 31, 1999 

Georgia State Education Agency 
1970 Twin Towers East 
Atlanta, GA 30334 
Voiced 404)656-9958 



Purpose: The goal of this project is to provide additional resources to address special education personnel 
supply and training needs, as identified in Georgia’s Comprehensive System of Personnel Development 
This information has been gleaned from analysis of information from the Education Recruitment Services 
Office; Professional Standards Commission; CSPD State Advisory Panel; needs assessment surveys; and 
interviews with local school system administrators, teachers, consortia. State Advisory Panel, Georgia 
Council of Administrators of Special Education, the Local Education Agency Planning Committee, fac- 
ulty from Georgia’s colleges and universities, and Georgia Department of Education staff. Regional and 
statewide training objectives for meeting the overall goal include: * Provision of inservice training activi- 
ties in educational programming identified in the most recent CSPD/State Advisory Panel needs survey. 
Educational progr amming includes but is not limited to: educational strategies, technology, transition, and 
preschool vision training. * Provision of inservice technical assistance, training, and dissemination activi- 
ties related to strategies development in technology. * Development and implementation of a strategy tar- 
geting special recruitment and retention efforts to address critical personnel shortages in special 
education. * Further development and refinement of management procedures for collecting, analyzing, 
and disse minatin g information relating to the CSPD. Implementation of these activities will be conducted 
through the 17 centers of the Georgia Learning Resources System (GLRS) network, in coordination with 
the state education agency, local school systems, and colleges and universities. Activities will be available 
statewide and regionally, and each local region will also design additional activities to meet objectives, as 
identified through its local needs assessment processes. 



Grant A r «mZ>er:H029E[940046 

Arkansas Department of Education Training Program 



Project Direc/or.Nelson, Susie B. Beginning Date. -Sep 1 , 1 994 

Ending Date: Aug 3 1 , 1 999 

Arkansas State Education Agency 
#4 St Capitol Mall, Rm 105-C 
Little Rock, AR 72201 
Voiced 501)682-4222 



Purpose: The following objectives have been developed to implement a five-year plan for the system of 
personnel development that is required to fulfill Arkansas’ commitment to an inclusive educational envi- 




30 



37 



State Education Agency Grants 



ronment: * Provide the materials and content training on specific topics to maintain an adequate current 
knowledge base for the personnel providing educational services to young children and youth of Arkan- 
sas, as identified through established needs assessment processes; * Provide training and planning oppor- 
tunities to facilitate and reinforce collaborative teams within disciplines and across disciplines; and * 
Provide training and networking opportunities to develop and reinforce leaders within and across specific 
disciplines, constituencies, and agencies. 



Grant Number:H029H940047 

In-Service Training of Personnel for Related Services: 

. Psycho-Educational Assessment/Speech Pathology 

Project Director: Morales, Maria T. Beginning Date: Oct 1 , 1 994 

Ending Date :Sep 30, 1999 

Puerto Rico State Education Agency 
PO Box 190759 
San Juan, PR 009 1 9 
Po/c<?:(787)759-7228 



Purpose: The Puerto Rico Department of Education has identified a need to develop a program which fo- 
cuses on the preparation of personnel in the area of psychoeducational assessment and speech pathology. 
This need has been identified as the result of the compliance agreement with the federal government, and 
analysis of the number of children still awaiting their initial assessment and re-evaluation as required by 
law to determine eligibility for special education services. To address these needs, the Puerto Rico Depart- 
ment of Education will enhance psychoeducational assessment and speech pathology services for disabled 
students by training additional and more competent specialists in psychoeducational assessment and 
speech pathology at the graduate level and making recommendations to higher education institutions for 
the improvement of the preparation of personnel in these areas. 



Grant AW>er:H029H940048 

Inservice Training, Technical Assistance and Peer Coaching Activities for 
Students with Disabilities to Be Served in an Inclusive Environment 



Project D/rec/or. Bailey-Anderson, Susan 

Montana State Education Agency 
PO Box 202501 
Helena, MT 59620 
Po/ce:(406)444-2046 



Beginning Date :Oct 1, 1994 
Ending Dare: Sep 30, 1999 



Purpose: The Montana Training for Inclusive Education (TIE) project consists of a program of inservice 
training, technical assistance, and peer coaching activities to increase opportunities for students with dis- 
abilities to be served in an inclusive educational environment. Over a period of five years, 90 local educa- 
tion agency teams will receive extensive training in strategies for cooperative learning and inclusion and 
in techniques for team-building, collaboration, and peer coaching. Teams will receive technical assistance 
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as they implement their training in their schools and classrooms, and they will serve as peer coaches to 
other educational personnel seeking to implement inclusive education. Each team will include six people: 
a regular education teacher, a special education teacher, an administrator, a member from related services, 
a parent, and a paraprofessional. Working together, they will form an effective and supportive system for 
initiating inclusive education to the extent appropriate to the needs of the student with disabilities. Fur- 
ther, because of their various roles, team members will be effective in communicating with other teams 
seeking to initiate inclusive education strategies. Regional trainers/consultants will provide a cost-effec- 
tive rural service delivery model for inservice training and technical assistance. The model also ensures 
locally relevant service delivery to address the diverse needs of a large, rural state. By training local dis- 
trict teams, the project will develop the commitment, cooperation, and collaboration among several indi- 
viduals necessary to effectively integrate students with disabilities into regular classrooms. By 
developing local district teams to serve as peer coaches, the project will create a mechanism for support- 
ing the changes required in an inclusive education approach, both in their home schools and in peer 
schools. Through the activities conducted in the nine regions of the state, the project will train 540 indi- 
viduals in 90 school districts. It has the potential for directly benefiting approximately 20 percent of Mon- 
tana students with disabilities. Peer coaching activities by participants could also result in a training 
“ripple effect” which could benefit at least an additional 20 percent. By increasing the educational op- 
tions available, the Montana Training for Inclusive Education project will provide more opportunities for 
students with disabilities to receive the most appropriate education. 



Grant Number:B029B94m9 

Comprehensive System of Personnel Development (CSPD) Training Grant 



Project Director: Dailey, Mae B. Beginning Date :Oct 1, 1994 

Ending Date: Sep 30, 1999 

New Jersey State Education Agency 

10 Riverview Plaza 

P.O. Box 500 

Trenton, NJ 08625 

Fo/c<?:(609)984-4955 



Purpose: The goal of the New Jersey Comprehensive System of Personnel Development (CSPD) training 
project is to enhance the professional development of instructional, child study team, supervisory person- 
nel and parents who influence the learning and development of students with disabilities. 



Method:Th\s project will provide coordination to the Comprehensive System of Personnel Development 
(CSPD) between the Office of Special Education Programs (NJOSEP) of the Department of Education 
and in the Division of Vocational Rehabilitation, Department of Labor. It will coordinate preservice and 
inservice training in special education and related services areas. Training provided for personnel work- 
ing with people with disabilities by the Departments of Education, Higher Education and Labor, and pro- 
fessional associations, will be coordinated through the establishment of a CSPD Training Work Group. 
The work group will include representatives of Departments of Education and Labor providing special 
education and related service training. Specifically, the CSPD Coordinator, the Learning Resource Cen- 
ter (LRC) Coordinator, the Training Coordinator of the Division of Vocational Rehabilitation and the Spe- 
cial Needs Coordinator of the Office of Adult and Occupational Education will serve this group. The 
CSPD work group will form an umbrella collaborative to assess the needs and recommend training for 
current and future personnel working with individuals with disabilities and for the parents of those indi- 
viduals. The CSPD Training Grant will support training provided by the NJOSEP including the LRC, 
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Preschool Project and Special Projects of the staff of the NJOSEP. Through newsletters, surveys, video 
presentations, calendar coordination, fiscal processing and regular co mm u n ication, a collaboration of ex- 
isting training systems will work to e liminat e duplications and omissions in preparation and personnel de- 
velopment Through the efforts of the CSPD work group, preservice and inservice needs of 
administrators, teachers, parents, paraprofessionals, child study team members, school counselors and vo- 
cational rehabilitation counselors will be analyzed and planned. A CSPD Conference Planner will man- 
age the fiscal requirements of the tr ainin g projects and centralize the bidding and contracting for training 
consultants and facilities. The LRC Special Education Consultants will be able to provide more direct 
t raining activities as a result of diis change. 



Grant Number:H&29B940050 

California Comprehensive System of Personnel Development 

Project Director: Dougan, Pat Beginning Date:Oct 1, 1994 

Ending Date : Sep 30, 1999 

California State Education Agency 
P.O.Box 944272 
Sacramento, CA 94244 
Pbice:(916)327-3502 



Purpose . -This project is designed to strengthen the statewide Comprehensive System of Personnel Devel- 
opment (CSPD), building on the collaborative work that produced the document called “Plan 2000: Strate- 
gic Implement atio n P lan for the California Comprehensive System of Personnel Development” The 
project has a parallel structure of state and regional activities. Component 1 describes the state activities, 
which are led and managed by state-level teams and then modeled to Regional Coordinating Councils. 
These Councils will adapt the process to match geographic priorities. The three activities addressed in 
Component 1 are: (a) the CSPD Advisory Committee; (b) Plan 2000 Design Team task forces; and (c) the 
Strategic Leadership Seminar. Component 2 includes a process to ensure that regions continue their col- 
laborative, strategic efforts at the regional level. This application proposes to support their efforts through 
three activities: (a) Regional Match grants; (b) Personnel Recruitment Regional Consortia (PeRRC); and 
(c) technical assistance provided to the Regional Coordinating Councils. The six priority goals in Plan 
2000 address statewide needs and require continued collaborative work among the California Department 
of Education, local education agencies, institutions of higher education, private schools, parents, families, 
professional organizations, other agencies, and community groups. Representatives of these groups will 
work together in task forces on the six goal areas of the plan, which relate to families, personnel recruit- 
ment and retention, qualified personnel, transition, early intervention, and least restrictive environment. 
They will implement strategies to ensure that outcomes are achieved and quality personnel are available 
to meet the needs of infants, toddlers, children, and youth with disabilities and their families. In addition 
to Ae development of Plan 2000, strategic planning was begun in 1992 by the 12 CSPD Regional Coordi- 
nating Councils at training conducted by National Strategic Planning Institute staff. These regional teams 
participated in and began the development of plans to reflect the diverse population, economic, and geo- 
graphic differences throughout the state. In 1993, staff from the National Institute for CSPD and from the 
state CSPD design team conducted day-long follow-up training and technical assistance visits to the 
twelve regions and to the state CSPD Advisory Committee to further the planning and to refine strategic 
thinking, management, and leadership. This project builds on and expands the success experienced over 
the past two years of CSPD strategic planning. 
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Grant jV«/n6er:H029H940051 

Special Education Personnel Preparation 



Project Director French, Jane Beginning Date :Oct 1, 1994 

Ending Date : Sep 30, 1999 

American Samoa State Education Agency 
P. O. Box DOE 
Pago Pago, AS 96799 
Ko/ce:(684)633- 1 323 



Purpose:Th\s project will continue and expand the training program for special education teachers and 
specialists in American Samoa. The goal is to provide degree-related course work on-island thorough 
technical assistance agreements with the Hawaii University Affiliated Program of the University of Ha- 
waii and with the American Samoa Community College. The quality of inservice training for teachers and 
specialists will also be improved through consultation with University of Hawaii faculty members. In- 
service training activities will take place on-island and in Honolulu. An important feature of the project is 
the continued utilization of local specialists to deliver undergraduate special education courses on-island, 
through the mentorship program with the University of Hawaii. Local capacity building and enhance- 
ment of the knowledge and skills of the specialists are important benefits. Fifty-five special education 
teachers and eight specialists are expected to benefit from the preservice degree-related activities. Eighty- 
two teachers and specialists will benefit from the inservice activities of the project. 



Grant Ar«m6er;H029H940052 

Special Education and Related Services Personnel Preparation in CNMI 



Project Director :K\idy, Barbara 

CNMI State Education Agency 
P. O. Box 1370 CK 
Saipan, MP, 96950 
Fo/ce:(670)322-9956 



Beginning Date : Oct 1, 1994 
Ending Dare: Sep 30, 1999 



Purpose : This project focuses on the development of locally based personnel development and allows the 
Public School System to support existing personnel and local youth to seek career development and ad- 
vancement in special education and related services. The project was developed in collaboration with 
Northern Marianas College, the University of Guam, and the University of Hawaii, in order to: * De- 
velop, implement and evaluate a Comprehensive System of Personnel Development; * Plan, deliver and 
evaluate inservice training activities (non- degree training); and * Plan, deliver, and evaluate degree- fo- 
cused training. The primary objectives of this project are: * To enhance opportunities for indigenous peo- 
ple to enter and remain in careers in special education and related services; and * To increase the level of 
education of current Public School System personnel up to the bachelor’s level. Through the expansion of 
current training programs available at the associate level at Northern Marianas College, development of 
local opportunities for the bachelor’s degree, and coordination with advanced degree programs, the pro- 
ject will increase the resource pool of local personnel and the training options available to them. 
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Grant iV«/n^cr:H029H940053 

Training Personnel for the Education of Individuals with Disabilities 

Project Director: Aldrich, Sandra P. Beginning Date . -Oct 1 , 1 994 

Ending Date: Sep 30, 1999 

Virginia State Education Agency 
P. O. Box 2 120 
Richmond, VA 23216 
Fo/ce:(804)225-2096 



Purpose :T\ns project is a joint effort among the Virginia Department of Education, the Departments of 
Occupational Therapy and Physical Therapy at Virginia Commonwealth University, the Virginia Institute 
for Developmental Disabilities, and the Department of Occupational Therapy at Shenandoah University. 

It will expand the number of occupational therapists and physical therapists who are specially trained to 
provide services to students in the public schools of Virginia. Once these personnel are employed in a 
school system, follow-up support will be given to trainees through a mentorship program. Two levels of 
training will occur. The first will prepare entry level occupational therapy and physical therapy students 
with basic skills to practice in school settings; they will receive an interdisciplinary certificate in school- 
based therapy. The other level will recruit and prepare currently registered therapists to work in school 
settings. Graduate courses in school-based therapy, interdisciplinary team work, and school-based field 
work will be developed. A retraining program and a mentorship program will also be implemented. Over- 
all, the project addresses the following seven purposes: * To select at least 10 trainees in occupational and 
physical therapy each year (50 over five years) who will participate in a specialized program designed to 
develop interdisciplinary skills to work in the school system after graduation; * To develop a competency- 
based training program for occupational and physical therapy trainees, with the following priorities for 
school system practice: (a) using collaborative teamwork skills within a variety of service delivery mod- 
els; (b) developing educationally relevant and functional goals for students; (c) implementing full inclu- 
sion and transition services; (d) providing effective service delivery in unserved rural/urban school 
systems; and (e) supervising certified assistants and paraprofessionals effectively; * To implement a re- 
gional mentorship program so all trainees will be provided with support during their first year of working 
in a public school system; * To expand the capacity of Virginia Commonwealth University’s Department 
of Occupational Therapy to accept eight to ten additional students into the entry-level training programs; 

* To recruit already trained therapists to work in the school system through inservice education or gradu- 
ate study; * To systematically evaluate and document outcomes from the project and modify the training 
project according to evaluation results; and * To disseminate project information and materials to other 
states and universities to: (a) describe program methods, content, and effectiveness, and (b) provide a 
model for replication. 
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Grant iV«m6er;H029H940054 

CPEP: The Center for Professional Education Partnerships 



Project Director: Wells, Robert Beginning Date: Oct 1 , 1 994 

Ending Date : Sep 30, 1999 

New Hampshire State Education Agency 
101 Pleasant St 
Concord, NH 03301 
Force:(603)27 1-1536 



Purpose : This project will develop a Center for Professional Education Partnerships (CPEP), which will 
assume the management of the PEP Program (an alternative program for training special educators), and 
also will conduct other significant programs in accordance with current and emerging high priorities iden- 
tified by the CSPD. In addition to continued PEP training, a key activity planned for 1 994-95 is the con- 
tinuation of the Special Education Leadership Institute, a special education administrator staff 
development program. In addition, CPEP will enable PEP to accomplish several things not previously 
possible: * The development and delivery of discrete portions of its training package on an inservice basis 
for educators who are not seeking certification, but who wish to expand their skills with respect to stu- 
dents with disabilities; * The transformation of PEP into a program which is no longer dependent on state 
and federal funding; and * Exploration of the feasibility of using the PEP model to train educators and re- 
lated service personnel in other shortage areas. The content of all CPEP programs will be based on compe- 
tencies set forth by the State of New Hampshire for certification of personnel, and further influenced by 
exemplary professional practices and stakeholder needs. Program operations, including ongoing curricu- 
lum development and improvement, management services, and technical support are subcontracted to 
State institutions of higher education. Evaluation consists of monitoring of activities, determination of ef- 
fectiveness, and assessment of impact. CPEP is funded by its stakeholders, with the state and federal edu- 
cation agencies, local school districts and trainees sharing operational costs. Funds from the new federal 
grant will be used mainly to support current PEP trainees and activities of the Special Education Leader- 
ship Institute. 



Grant iV«r»6er;H029H940056 

New Mexico Interagency Collaboration Model to 
Prepare Special Education Personnel 

Project Director.Penn, Patricia Beginning Date: Sep 1, 1994 

Ending Date : Aug 3 1 , 1999 

New Mexico State Education Agency 
Office of Special Education 
Education Bldg, 300 Don Gaspar 
Santa Fe,NM 87501 
Fbice:(505)827-6541 



Purpose : This project supports a multi-agency collaborative initiative that was established in 1990 among 
the New Mexico State Department of Education, the five public state universities, a university of continu- 
ing education offering courses through distance delivery models, and statewide parent advocacy organiza- 
tions to meet critical shortages of fully licensed and certified special education personnel in the State of 
New Mexico. During the coming five years, this project will fund the training of approximately 625 stu- 
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dents, special education teachers, related service personnel, parents, and paraprofessionals to serve chil- 
dren and youth with disabilities, birth through age 21. The project addresses the following specific per- 
sonnel training needs identified in the New Mexico Long-Range Plan for Special Education, “Vistas Sin 
Limites.” * Resolve knowledge/experience/commitment deficiencies; * Improve support for instructional 
personnel; * Improve services for children with disabilities who are culturally and linguistically diverse; * 
Improve specialized programs/services in local education agencies, regional education cooperatives, and 
state-supported educational programs; * Improve interagency collaboration; * Improve parent involve- 
ment in the schools; and * Improve leadership of the state education agency. The specific objectives of 
this project are to: * Enhance interagency collaboration among the participating agencies, universities, 
and organizations; * Identify, recruit, and enroll trainees from rural areas, those who are culturally and/or 
linguistically diverse, and those who have a disability or are parents or family members of individuals 
with disabilities in special education personnel training programs; * Involve parents of children and youth 
with disabilities in special education personnel training programs through each of the five collaborating 
universities; * Enable project-supported students in paraprofessional and/or teacher training programs to 
acquire and demonstrate competencies in special education required for state certification or licensure; * 
Disseminate “best practices” information resulting from the New Mexico Interagency Collaboration 
Model to Prepare Special Education Personnel on a regional and national basis; and * Develop mecha- 
nisms to assure continuation of multi-agency efforts after termination of the grant period. 



Grant Number :Wyi9H940057 

Enhancing the Capacity of the SEA in Conjunction with the IHE System to 
Retain Teachers and Improve the Quality of Teaching 

Project Director.B&lcom, Fred Beginning Date:M 1, 1994 

Ending Date: Jun 30, 1999 

Idaho State Education Agency 
Special Education Section 
650 W State St 
Boise, ID 83720 
Voice:( 208)334-3940 

Purpose . -The focus of this project is to expand Idaho’s regionally based delivery system of information, 
technical assistance, and training, which was cooperatively developed by the major universities and the 
State Department of Education. This system has been extremely effective, but the growth in the southeast 
region has outstripped the current resource. The addition of one regional consultant in the southeast will 
realign the number of districts and the number of special education students closer to the numbers for the 
north and southwest regions. The additional activities include: * Continuing the partial support for the 
CSPD consultant in the State office; * Continuing support of the State’s CSPD Committee; * The devel- 
opment of technical assistance videos in cooperation with Idaho’s Public Broadcast System to address the 
recommendations of the Special Education Advisory Panel; and * An introduction to distance learning 
telebroadcasts as an alternative to providing information to rural and remote districts. 



(84.086J) 

State-Wide Systems Change: 
Children with Severe Disabilities 



Grant Number: H086J940003 

Inclusion: On Course with New Directions 



Project Director.Brooks, Martha Beginning Date: Jul 1, 1994 

Ending Date: Jun 20, 1999 

Delaware Department of Public Instruction 
Exceptional Children Team 
P.O. Box 1402 
Townsend Bldg. 

Dover, DE 19903 
Fb/ce:(302)739-547 1 



Purpose: To ensure the full inclusion of children and youth with severe disabilities in Delaware’s systemic 
reform initiative New Directions, providing these students with appropriate in-class support 

Method: This project includes four main goals. To achieve Goal 1, staff will identify policy, funding and 
structural barriers to effective inclusion and develop strategies to remove them. First, staff will ensure 
that all people associated with this project reflect the diverse populations of the state of Delaware. Staff 
will then use the report from the Special Education Study Committee to develop implementation strate- 
gies for recommended changes aligned with New Directions. To meet Goal 2, project staff will develop 
and implement a plan to ensure that parents and educational personnel have the necessary competencies 
to support children with severe disabilities in inclusive settings. Staff will develop in-depth information 
and skill development training modules on inclusive education, and prepare parent training modules, in- 
creasing the existing resources of the Parent Information Center (PIC). Project staff will also develop and 
implement a plan for modifying both pre-service and in-service professional development within the State 
to ensure that both regular and special education staff have the necessary competencies to meet diverse 
student needs in inclusive settings. Goal 3 includes the development, implementation, and replication of 
age appropriate inclusive sites for children with severe disabilities that maximize family and interagency 
involvement. Through Goal 4, staff will provide for students with severe disabilities a statewide perform- 
ance-based assessment and accountability system that is linked to the regular state system for all students, 
but provides more meaningful information for making system and individual decisions for such students. 
To meet this goal, staff will define the linkages of functional curricula for students with severe disabilities 
to the curriculum frameworks for all students and establish agreement on those linkages. 

Products :Th\s project will provide a cross-categorical model designed to improve integration into age ap- 
propriate sites, and an alternative portfolio system that parallels the regular assessment system and will ac- 
curately reflect the skills of students with severe disabilities. Materials, curricula, etc. will be 
disseminated through current state newsletters and other publications. 
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State-Wide Systems Change: Children with Severe Disabilities 



Grant Number: H086J940005 

Massachusetts Inclusion Initiative 



Project Director:¥J\emm, William Beginning Date: Oct 1 , 1 994 

Ending Date: Sep 30, 1999 

University of Massachusetts - Boston 
Graduate College of Education 
Harbor Campus 100 Morrissey Blvd. 

Boston, MA 02125 
Voice:(6 1 7)355-6506 



Purpose: To develop a statewide inclusive education system for all students in Massachusetts, birth 
through 21 years of age. 

Method:Th\s project will utilize a collaborative structure that will implement six discrete but inter-related 
components intended to effect systems change on both state and local school district levels. The project’s 
two-fold conceptual framework includes systems theory and change strategies on the state and local levels 
and an inclusive education model on the programmatic level. System change strategies will include 1) ad- 
ministrative restructuring to develop a unified system of education, 2) building-based leadership empha- 
sizing training principals on inclusion values, 3) support to community service providers including 
coordination of health and social agency services, and 4) collaboration among schools, early intervention 
programs, and state- and community-based agencies. The project’s educational components include 1) col- 
laboration among regular education, special education and related services personnel and 2) technical as- 
sistance to teachers to help develop collaborative teaming, cooperative learning, non-aversive behavior 
management, assistive technology, natural supports, etc. Project staff will also establish a Project Advi- 
sory Committee (PAC) composed of a consumer majority, analyze and implement policies to promote in- 
clusion of students with severe disabilities coordinating existing inclusion initiatives, develop an 
Inclusion Guide focusing on strategies for adapting curricula for regular and special educators, provide 
technical assistance to agencies serving infants and toddlers and LEAs that will prevent the placement of 
students in segregated settings, and train parents, early intervention staff, administrators, community serv- 
ice professionals, and students with and without disabilities (N=750) on inclusion of students with severe 
disabilities. 

Products .This project will result in increased inclusion of all infants, toddlers and students with severe 
disabilities in their local communities, development of statewide outreach strategies to serve students and 
family members from diverse ethnic and cultural backgrounds, and dissemination of training materials 
and implementation guides to all state LEAs, early intervention programs, and programs that specialize in 
deaf/blindness. 
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Grant iVtfm6er;H086J940007 

Pacific Basin Region Wide Systems Change Project 



Project Director:KsYLy, Dottie Beginning Date: Jul 1, 1994 

Ending Date : Jun 30, 1999 

University of Hawaii 

Hawaii University Affiliated Programs Sakamaki Hall, D-200 2530 Dole Street 



Honolulu, HI 96822 
Fo/ce:(808)956-6449 
Fa*:(808)956-5713 
E-/mw7:stodden@hawaii.edu 



Purpose: To facilitate systems change to improve the quality of special education and related services for 
children with severe disabilities in the outer Pacific Basin through full inclusion in their homes, communi- 
ties and regular age-appropriate classrooms in neighborhood schools. 

Method : The change process to be replicated, having been implemented and field tested in Hawaii, in- 
cludes the follow ing components: (1) piloting of innovations; (2) establishing innovations through model 
demonstration; (3) replicating models at other sites; and (4) institutionalizing support for those innova- 
tions through systems change. A plan will be developed and implemented to evaluate the current and de- 
sired status of inclusion of students with severe disabilities in all participating jurisdictions. A plan for 
full inclusion services and supports for children and youth with severe disabilities currently being served 
in their home schools will also be developed and implemented. Students not currently served, unders- 
erved, or served on segregated school campuses will be the subject of a further plan for full inclusion serv- 
ices. Project staff will identify and modify jurisdiction and state guidelines, policies, and procedures to 
support inclusive education and to eliminate policies and procedures that serve as incentives. Social inter- 
actions, acceptance, and friendships between children and youths with severe disabilities and their non- 
disabled peers will be promoted and planned for as well. Department of Education and school program 
improvements supporting inclusive home, community and education services and supports will also be 
evaluated and monitored. The project will further work to institutionalize, replicate, and disseminate full 
inclusion services and supports for children and youth with severe disabilities in home, community and 
school environments. 



Products :The Hawaii UAP will provide leadership and support to each jurisdiction in planning, develop- 
ment, and evaluation of activities to meet goals and activities of the project Furthermore, the project will 
monitor and evaluate program activities at each project site, nurture the unique cultural values of each site 
and promote and ensure self-determination in each island community. 
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State- Wide Systems Change: Children with Severe Disabilities 



Grant iV«/w^er:H086J940012 

Georgia Systems Change Project for Education of Children and Youth with 

Severe Disabilities 



Project Director: Alberto, Paul Beginning Date. -Oct 1 , 1 994 

Ending Date :Sep 30, 1999 

Georgia State University 

College of Education, Dept, of Special Education 

Dept, of Educational Psychology & Special Ed. 

Atlanta, GA 30303 
Fo/ce:(404)65 1-2310 



Purpose: To improve the quality of special education and all related services delivered in inclusive, age- 
appropriate regular school and community environments for students with severe disabilities. 



Method:?roject Staff will first identify, develop, revise, and adopt policies and procedures which support 
effective inclusive educational strategies for students with severe disabilities. After documenting and dis- 
seminating policy results, staff will facilitate a collaborative approach among various resources on state, 
system and campus levels to meet the educational needs of children and youth with severe disabilities. 
Project Staff will then provide training opportunities to state, system, and campus personnel while increas- 
ing their capacity to provide ongoing training through best practice case studies and data-based presenta- 
tions concerning inclusive education and its impact on learners with and without disabilities and their 
families. To develop teacher training programs, staff will collaborate with the Institutions of Higher Edu- 
cation (IHE) Consortium of Teacher Preparation programs in Severe Disabilities to recommend inclusion 
strategies. Staff will also facilitate family participation at all levels of policy discussion and collaboration 
by providing training experiences for family members for per-to-peer training. Staff will also prepare 
products specifically for family members, including slide presentations and information factsheets. Fi- 
nally, staff will ensure that the process to improve educational services for students with severe disabili- 
ties continues beyond the funding period by providing a system for ongoing policy/procedure and strategy 
review. METHODS: This project will result in increased awareness of inclusion options and benefits by 
family and community members and demonstrations in ten systems of the implementation of strate- 
gies/models for the provision of inclusive education for students with severe disabilities. Project results in- 
cluding policy review documents and revision plans will be disseminated on various levels. 
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Grant M*mAe/vH086J950003 

Structuring Educational Reform to Create Inclusive Neighborhood 
School Options for Diverse Learners 



Project Z)/rec/or:Rogers-Connolly, Terri Beginning Date : Sep 1 , 1 995 

Ending Date: Aug 3 1 , 1999 

Colorado Department of Education 
Special Services Unit 
201 East Colfax 
Denver, CO 80203 
Voiced 303)866-6702 



Purpose : To merge regular education school reform and special education initiatives to create inclusive 
neighborhood school options for all learners. 

Me//zoJ:Bellamy’s Whole School Framework (1993) will be used as the conceptual basis for project ef- 
forts to bring about systemic school reform. The main features of the WSF model as it pertains to this pro- 
ject include enhancement of the learning environment and ongoing professional development. After 
identifying schools to participate, staff will develop a self-evaluation instrument based on the WSF model 
to evaluate functioning levels of these schools. Based on these results, specific building-level action plans 
will be developed. The capacity of the building level leadership teams network will be built up through 
access to and training in electronic communication, bulletin boards, literature and database systems. Link- 
ages will then be developed between participating schools in their first year and other schools to be men- 
tored in the second year. Special and regular education staff development systems will be merged, and 
materials and media which are responsive to the needs of school professionals will be acquired and made 
available. Professional development opportunities will be provided which focus on individualization of 
assessment, curriculum, and instruction. An annual summer institute will be conducted to provide profes- 
sional development opportunities in areas of targeted need, and onsite reviews will be linked to further op- 
portunities for professional development. Through parent training and liaison, staff will create community 
support for change and organizational restructuring incorporating inclusionary practices through parent/lo- 
cal community members. Strategies for the implementation of Goals 2000 and the Standards Based Edu- 
cation Act will be developed and results of this implementation for students with disabilities will be 
analyzed. 

Products :?ro)eeX outcomes will include: (1) formation and maintenance of Building Level Leadership 
Team networks; (2) ongoing professional development supporting collaboration, curriculum, instruction 
and assessment meeting the needs of all learners; and (3) dissemination of information gathered through 
implementation of this project to state-level policy makers engaged in crafting guidelines for Standards 
Based Education. 
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State- Wide Systems Change: Children with Severe Disabilities 



Grant Number: H086J950009 

New York Partnership for Statewide System Change 



Project D/rector:Guigno, Matthew 

New York State Department of Education 
VESID 

One Commerce Plaza, Room 1624 
Albany, NY 12234 
Voice:(5 1 8)486-7462 



Beginning Date :Sep 1, 1995 
Ending Date: Aug 3 1 , 2000 



Purpose: The New York Partnership for Statewide Systems Change Project 2000 will conduct a series of 
staff development, community training, technical assistance, higher education planning, and model dem- 
onstration and evaluation activities across a five-year period to expand and enhance the capacity of local 
school districts throughout the state to serve students with significant disabilities in general education set- 
tings. 

Method.The Partnership will design and propose revisions to funding provisions and regulations to enable 
local school districts to collaborate with regional public and private agencies to provide quality inclusive 
schooling to students with significant disabilities, and it will design and propose interagency agreement 
models to formalize the provision of educational and other support services by local school districts. 

Products. -The project will result in expanded and improved inclusive teacher education programs leading 
to certification in both general and special education throughout New York. The project’s validated 
model for systems change will ensure that culturally appropriate service delivery models and activities 
will be carried out each year to support service deliveiy and community awareness needs for profession- 
als and parents. 



Grant 7V«/nZ>er:H086J95001 1 

California Confederation on Inclusive Education 



Project Director Beginning Date :Sep 1, 1995 

Ending Date: hug 3 1 , 1999 

San Diego State University Foundation 
5250 Campanile Drive 
San Diego, CA 92182-1900 
Voice: (6 1 9)594-4 1 79 



Purpose:To support the development and replication of inclusive schools as the next step toward the 
state’s goal of providing the least restrictive educational environment for all students with severe disabili- 
ties. 

Method: A shared data based will be established to be used commonly across all current state level educa- 
tional reform programs to use as the basis for increased general and special education communication and 
collaborative planning. A statewide policy audit will also be conducted with the input and guidance of 
stakeholder groups representing teachers, parents, advocacy groups, and administrators. This audit will de- 
velop the following: (1) a California Department of Education policy on inclusive education; (2) state 
guidelines for inclusive education which are supportive of a well-defined, individualized process; (3) 
changes to the California Education code to better support innovative inclusive models which retraining 
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individualized protections; and a fiscal model based on student needs rather than locations. Standards im- 
pacting inclusive education will be inventoried and analyzed in order to develop programmatic standards 
for inclusive education, identification and adoption of specific competencies, and dissemination of a state- 
wide model 1EP format. Locally, the program will provide technical assistance to 24 LEAs to facilitate de- 
velopment and implementation of inclusive schools across all grade levels. LEAs will be linked with 
other districts in their region to ensure relevance and continuity of the planning and change effort, and 
with “mentor” districts implementing inclusive education. At the site level, staff will conduct needs as- 
sessment and establish a collaborative student planning process to ensure relevant, individualized, and ef- 
fective instructional programs and support plans. At least 24 building level resource centers will be 
established with representative training teams to provide outreach, training, visitations, and information 
for replication partners both within and beyond the LEA. Project staff will assist in developing growth 
plans and training teams to support team outreach. 

Products :The primary products of the project planned for dissemination will include the state level initia- 
tives data base, local procedural handbooks, training modules, regional resource libraries, resource center 
activities, and an innovative preservice training programs data base. Project findings will otherwise be 
disseminated through newsletters, journal articles, audio conferencing, training modules, and telecommu- 
nications networks. Public awareness presentations and local workshops and inservices will also be con- 
ducted to increase general awareness and enhance local competencies. 



Grant Number: H086J950012 

Statewide Systems Change for Children with Severe Disabilities 



Project Director :McGrz%or, Gail Beginning Date: Jul 1, 1995 

Ending Date: Jun 30, 2000 

University of Montana 
Rural Institute on Disabilities 
52 Corbin Hall 
Missoula, MT 59812 
Voice:( 406)243-2348 



Purpose: To support schools in developing plans for educational change that are: (a) locally determined 
and responsive to local needs; (b) based on learning about available possibilities; (c) based on an aware- 
ness of the dynamics of change; and (d) broadly focused on the various components that define the culture 
of the school. 

Method:Staff will provide training and disseminate information to increase the awareness of educational 
approaches that enable general education classrooms to be more responsive to the individual needs of di- 
verse students, including those with severe disabilities. A network of local schools that are using success- 
ful classroom practices to meet diverse student needs will be formed, and the program will sponsor 
network opportunities to foster the exchange of ideas among local school districts looking for responsive 
instructional and organizational practices. Support and training will be provided to increase the availabil- 
ity and capacity of local and regional providers of technical assistance to support schools in their adoption 
of inclusive education strategies. Key individuals and organizations will be identified which can bring 
fresh perspectives on inclusion to the policy and program implementation levels beyond the arena of spe- 
cial education. 
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iVoc/wcfc.Presentations, a newsletter, and individual support will be provided to disseminate project find- 
ings at local, regional and state levels. Conference presentations, journal articles, and a directory of 
model sites will also be produced. 



Grant A r «/n£e/ , :H086J950013 

From a Child’s Perspective: Systems Change in South Dakota 



Project Director:G raney, Phylis Beginning Date :Oct 1, 1995 

Ending Date :Sep 30, 2000 

South Dakota Department of Education and Cultural Affairs 
Office of Special Education 
700 Governors Drive Kneip Bldg. 

Kneip Building 
Pierre, SD 57501 
Voiced 605)224-9554 



Purpose . ’To significantly enhance and expand available opportunities for children with severe disabilities 
to receive educational services in regular education settings in South Dakota. 

Method:T\\t proposed project will work to create systems change at the state, higher education, commu- 
nity, and school levels. Within local school districts, systems change emphasis will be placed on getting 
more children into successful regular education placements. Team building skills, inclusion of parents as 
team members, and district-wide planning for inclusion will be stressed. The project will develop tools 
for use by regular education teachers, special education teachers, related services personnel, and adminis- 
trators to plan and implement district-wide inclusion practices. Model schools will be selected and pro- 
vided with support to implement district and community-wide systems change efforts. Project activities 
will target local communities to build local inclusion teams. Social, recreational, and economic inclusion 
strategies will be stressed to assure that communities build the capacity to support youth with disabilities 
in transition to adulthood. Higher education systems change activities will direct efforts toward develop- 
ment of higher education faculty with a strong base to teach undergraduate and graduate educators in 
unique issues facing children with severe disabilities, including deaf-blindness, in regular education set- 
tings. Supporting curriculum modification, developing new course work, and broadening the delivery of 
consciousness-raising services to nondisabled students will be stressed. State level systems change activi- 
ties will develop policy, modify regulations, and enhance monitoring procedures to encourage, support, 
and reward inclusion of children with severe disabilities in regular education settings. 

Products : This project will provide training, technical assistance, product development, and resource de- 
velopment at each level of change effort. The project will impact over 25,000 people in South Dakota 
through a wide variety of activities. Federal funding and state in-kind contributions will support project 
personnel, model school sites, and project-related expenses. 
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(84.1 58A) 

State Systems for Transition Services 
for Youth with Disabilities 



Grant N untie r:H15SA930013 

The New Jersey Partnership for Transition from School to Life 



Project Director: Haugh, Bob Beginning Date :Oct 1, 1993 

Ending Date:S&p 30, 1 999 

New Jersey Department of Education 
Office of Special Education Programs 
P.O. Box 500 
Trenton, NJ 08625-0500 
Voice:[6 09)633-6430 



Purpose: To increase the availability, access, and quality of transition assistance for youth and their fami- 
lies; to improve the ability of professionals, families, and advocates to promote student self- determina- 
tion in the transition process; and to enhance and improve working relationships among all critical 
stakeholders in the transition system. 

Method. Qn the state level, an interagency work group will meet monthly to develop and improve policies, 
procedures, resources, systems and other infrastructural mechanisms impacting on lasting and permanent 
service delivery. State agencies will assume a supportive role by assisting local agencies with technical 
assistance, information dissemination, guidance, and funding needed to improve transition services. Di- 
rect assistance to school districts will be provided through a corps of school- based transition coordinators 
throughout the state. Extensive training and technical assistance will be provided to these local coordina- 
tors, covering topics ranging from cultural diversity to use of social security work incentives and disabil- 
ity programs. A comprehensive self-determination curriculum will be made available to all school 
districts, including practical training in interfacing with support agencies and long-term planning. 

Products: This program will result in the creation of a collaborative policy for managing statewide sys- 
tems change, the provision of competitive grants to local education agencies to develop model transition 
interagency demonstration projects, inclusion of consumers and advocates in the design and implementa- 
tion of services, and ongoing opportunities for information dissemination, evaluation activities, training 
and technical assistance to all key stakeholders. 
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Grant iV«/nAer:H158A930014 

Wisconsin’s Design for Transition Success 



Project Director: Ke 1 1 ogg, Ann Beginning Date: Oct 1 , 1 993 

Ending Date: Sep 15, 1999 

Wisconsin Department of Public Instruction 

Division for Handicapped Children 

125 S. Webster Street 

PO Box 7841 

Madison, WI 53707 

Voice:(60S)266-69S\ 



Purpose:lo establish and promote a collaborative and complementary service delivery model so that all 
Wisconsin students with disabilities will exit secondary education prepared to live, work, recreate and pur- 
sue lifelong education in the community. 

Method: A local public-agency “bidders conference” will be conducted by the participating state agencies 
to define best practices in transition and set the expectations for local project applications. A request for 
proposal approach will then be used to solicit local community consortia transition project proposals. 

Once funded, each project will be required to: attend comprehensive transition issues trainings; develop 
and implement transition activities to address their identified needs; and evaluate and collect data on stu- 
dent outcomes for use in transition program improvement. 

Products :E\a.\\sa\ion data from these project models will be utilized by state agencies to develop state 
level policies, interagency agreements, legislation and procedures for effective transition practices, and in- 
stitute a statewide multi-agency system to plan and deliver transition services to students with disabilities. 



Grant AMer:H158A930022 

Transition from School to Employment and Inclusive Communities 

Project Director: Winans, Amy Beginning Date: Oct 1, 1993 

Ending Date: Jun 30, 1999 

Michigan Jobs Commission 
201 N. Washington Square 
Lansing, Ml 48913 
Voice:(5 1 7)3 73-403 0 



Purpose. The purpose of this program is to assist youth with disabilities in the transition from secondary 
school to postsecondary environments, such as postsecondary education and competitive or supported em- 
ployment. The program also aims to improve secondary special education and vocational life skills for 
children with disabilities. 
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Grant iVu/n£er:H158A950001 

Montana Systems Change for Transition Services for Youth with Disabilities 



Project Director: Harris, Tim Beginning Date :Oct 1, 1995 

Ending Date: Sep 30, 2000 

Montana Office of Public Instruction 
State Capitol Box 202501 
Helena, MT 59620 
Voice:( 406)444-5664 



Purpose.This project will focus on increasing the availability, access, and quality of transition assistance 
through the development and improvement of policies, procedures, systems, and local implementation 
sites for youth with disabilities and their families to support high quality adult life outcomes. 

Method: The project will create a system for statewide change, focusing on six areas: state level inter- 
agency planning and coordination; the development of transition implementation sites; technical assis- 
tance and training centers; policy development and systemic support for lasting change; evaluation for 
future improvement; and dissemination of information. Specific objectives target outcomes for Montana’s 
Native American population. 

Products: Activities and accomplishments of the project will be disseminated through special education 
cooperatives, technical assistance centers, transition coordinating council members statewide and region- 
ally, and various newsletters. Widespread dissemination will occur through attendance at national, re- 
gional, and local conferences, and articles and monographs. An annual report on the project will also be 
widely disseminated. 



Grant iV«/7i£er:H158A950005 

The Maryland Transition Initiative 



Project Director /McKenna, Patrick Beginning Date :Oct 1, 1995 

Ending Date:Sep 30, 2000 

Maryland State Department of Education 
Division of Rehabilitation Services 
2301 Aronne Drive 
Baltimore, MD 21218 
Voice :{ 4 1 0)5 54-9400 



Purpose. To develop, implement and improve Maryland’s system to provide transition services for youth 
with disabilities. 

Method: Within local education systems, employers, parents, teachers, and other community leaders will 
be assisted in creating opportunities for students to pursue multiple paths to productive careers through 
seed grants to local school systems throughout Maryland and through training and technical assistance. 
Mechanisms to increase the availability, accessibility and quality of transition services for students with 
disabilities from age 14 through the point of their leaving public school will be planned, developed, and 
publicized. Students with disabilities, families, and advocates will receive training and support to make in- 
formed choices and participate actively in available services. Institutions of higher education will be sup- 
ported to develop their capacity to meet the unique needs of students with disabilities, and pre-service 
training programs will adjust their curricula to address competencies pertaining to effective transition 
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planning. A statewide information system will be established to collect, analyze, and disseminate infor- 
mation concerning transitioning youth, tracking demographic data, education, support and transition serv- 
ices provided, and outcomes of student follow-up at one and five years following exit from the school 
system. 

Products :Th\s project will blend on a system-wide basis Maryland’s comprehensive school-to-work initia- 
tives for general education with the extant agencies of special education transition. Presentations on pro- 
ject activities will be made at state and regional conferences, and state transition guidelines, transition fact 
sheets, and other brochures and pamphlets will be disseminated via direct mail and a variety of other net- 
works. A self determination curriculum and futures planning guides will be disseminated through state 
and local workshops as will as infusion in transition demonstration sites. 



Grant A r «mZ>er:H158A950008 / 

South Dakota Transition to Adulthood Systems Change Project 

Project Director.'Bamett, Deborah Beginning Date . -Oct 1 , 1 995 

Ending Date : Sep 30, 2000 

Department of Education & Cultural Affairs 
Office of Special Education 
700 Governors Drive 
Pierre, SD 57501-2291 
Ko/ce:(605)773-3678 



Purpose:To design and implement a coordinated and consolidated employment system among local com- 
munities in South Dakota to ensure that youth with disabilities master the skills necessary to address the 
sustained employment responsibilities of adulthood. 

Method : The South Dakota Alliance for Transition will be established to serve as the guiding agent for 
statewide transition systems change. By serving as an effective link to existing state systems change serv- 
ices, such as JTPA, school-to-work initiatives provided under the Workforce Development Council of 
South Dakota, and sustained employment, the SDAT will ensure that goals for transition systems change 
reflect an integration of goals and support for those youths with disabilities who are so targeted. The 
SDAT will also ensure that localities are provided with an atmosphere of clear and cohesive communica- 
tion lines for the timely and accurate dissemination of ideas and data. The SDAT will further offer a net- 
work for the provision of support and training, to ensure that local districts are able to properly identify 
and serve the transition needs of youths with disabilities. Focusing on empowerment of local systems and 
full utilization of local resources, SDAT will encourage service delivery providers to work toward student 
and parent participation in transition planning, sensitivity to the culture and personal values of each stu- 
dent, provision of self-advocacy opportunities, promotion of student self-esteem and self-confidence, pro- 
motion of student involvement in extracurricular and community activities, and development of 
school-based programs providing students with appropriate academic social, and vocational skills. Train- 
ing and technical assistance will be provided to local service providers, better enabling them to work with 
their local districts, students with disabilities, their families and employers on transition issues. 

Products .This project will achieve a more equitable, coordinated, and systematic approach to improving 
transition services for youth with disabilities. A flexible and responsive regulatory mechanism will be cre- 
ated, as will an administrative structure through which necessary resources are provided to the local serv- 
ice providers. The empowerment of local communities will encourage and advance collaboration and the 
development of shared resource networks. 
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Grant Number : HI 58A95001 1 

Transition Improvement Project (TIP): To Develop, Implement, and Improve 
Systems to Provide Transition Services for Youth with Disabilities 

Project Z)/rec/or:Haston, Judy Beginning Date : Oct 1 , 1 995 

Ending Date :Sep 30, 2000 

Tennessee Department of Education 
710 James Robertston Parkway 
Nashville, TN 37243 
Voice:(6 1 5)74 1-3775 



Purpose.The Transition Improvement Project (TIP) is a five-year transition systems-change effort to ex- 
pand the capacity and improve the quality of transition services in Tennessee. It is an interagency collabo- 
rative effort which commits the resources of various statewide and local agencies. It represents a 
combined effort of communities across the state to ensure that all youth with disabilities exiting secon- 
dary education in Tennessee will have the opportunity to participate in productive and rewarding postsec- 
ondary experiences. 

Method : The project will facilitate the development of local transition planning structures to foster coordi- 
nated and integrated services for youth, and will identify and eliminate obstacles to implementation of 
these programs. Training will be given to students with disabilities and their families to promote self-de- 
termination and self-advocacy, and training will be given to service providers to improve the quality of 
transition services provided by professionals in adult services agencies, educators, and employers. 

Products : The project will implement a transition data system that monitors individual student outcome 
Hata and encourages local, regional, and statewide program evaluation, and it will disseminate this data 
and other information about project activities and outcomes to local, state, and national audiences. 



Grant Number :B.158A960001 

Missouri Transition Access Project 



Project D/rec/or.Chamberlin, Marie A Beginning Date : Aug 1 , 1 996 

Ending Date : Jul 31, 2001 

Missouri Department & Elementary and Secondary Education 

Div. of Special Education & Vocational Rehabilitation 

P.O. Box 480 

Jefferson City, MO 65102 

Voice:(3 02)73 9-4667 



Purpose . -The Missouri Transition Alliance Project seeks to enhance the transition of school to work for 
students with disabilities to assure that comprehensive services (both employment and independent skills) 
are accessed through the interagency, community, and consumer collaboration .in the planning process. 

Method : The project will create a regional network to provide leadership, training, and capacity building. 

It will coordinate a participatory structure at the state level that will interact with the Missouri School-to- 
Work Initiative to effect policy and practice change and result in improving the transition of students with 
disabilities from school to work. 
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Products: Through the project’s network, transition activities throughout the childhood of students with 
disabilities will be improved. Assuring implementation of transition activities at the local level, the pro- 
ject will enhance student outcomes. 



Grant A r «#n£er:H158A960002 

Transition - Independence - Employment (R.I. - T.I.E.) 

Project Director: Stott, Thomas Beginning Date. -Sep 1, 1996 

Ending Date: Aug 3 1 , 200 1 

Rhode Island Department of Education 
22 Westminster Street, Shepard Building 
Providence, RI 02903 
Voice:(4Q 1 >277-2706 



Purpose: The Rhode Island Transition Project is designed to create and coordinate an environment in the 
state where students and families are encouraged, supported, and assisted in choosing and planning their 
futures, moving toward independence, and achieving full community integration in living, working, and 
socializing. 

Method: The project will coordinate a system to compile, analyze, and disseminate accessible information 
for parents and students about their rights and resources in the community related to transition planning. 
Training opportunities and other forums will bring together parents, teachers, students, providers, and em- 
ployers to improve the system. Technical assistance, advocacy, and skill building will be provided to 
help students and families negotiate the system. 

Products: The project intends to create better connected systems of services and the means to manage 
those services. It hopes to establish permanent and accessible resources to support transition efforts and 
to establish local responsibility for the specifics of transition planning. Real partnerships can be founded 
which will provide some of the practical details of adult life for students and which will empower parents 
through support and mentor networks. 



Grant Number:H158A960Q04 

State Systems for Transition Services for Youth with Disabilities: 
Inter Act Arizona 

Project Director: Love, Laura Beginning Date. -Aug 1 , 1 996 

Ending Date: Jul 3 1, 200 1 

Arizona Department of Education 
1535 West Jefferson Street 
Phoenix, A Z 85007 
Voiced 602)543-3251 



Purpose.The general purpose of InterAct Arizona is to influence local and state-level systems change de- 
signed to empower local communities to maximize transition planning and enhance service options for 
youth with disabilities from age 14 through the age when they exit school. 
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Method: InterAct Arizona will provide statewide training and technical assistance designed to improve 
and increase the ability of professionals, parents, advocates, and youth to promote the understanding of 
and the capability to successfully make the transition from student to adult. Needs assessments will deter- 
mine the availability, quality, and accessibility of services needed to successfully transition into adult 
roles. Project activities to address identified needs will be designed, implemented, and evaluated. Results 
of evaluations will be used to guide the design of annual activities. 

Products: Under the guidance of the InterAct Arizona Council and the network of Arizona Community 
Transition Teams and Youth Transition Program sites teams, InterAct Arizona will affect state-level and 
statewide policies, procedures, regulations, and funding mechanisms to improve and expand the availabil- 
ity, access, and quality of transition services for youth with disabilities and their families. Through the ex- 
pansion of teams and sites, InterAct Arizona will build the capacity of communities statewide to provide 
more effective delivery of transition services by improving the working relationships among stakeholders 
in transition services, by developing incentives for accessing and using transition services and resources, 
and by addressing the unique needs of youth with disabilities from minority backgrounds. The project 
will produce training and technical assistance materials, resource guides, and other products to facilitate 
the exchange of information, and will disseminate to local, state, regional, and national audiences. 



Grant Afam6eA*H158A960005 

Illinois Transition Consortium — Insure Implementation of Transition 
Services for Youth with Disabilities 



Project Director: Johnson, Gayle 

Illinois State Board of Education 
1 00 North First Street 
Springfield, IL 62777 
Voice:(2 1 7)7 82-660 1 



Beginning Date: Aug 1, 1996 
Ending Date: Jul 31,1 999 



Purpose: The Illinois Transition Consortium is a five-year systems change project that proposes to im- 
prove the personal outcomes for Illinois youth with disabilities who graduate from public schools. 

Method: The project expects to create expanded partnerships with students, parents, adults with disabili- 
ties, minority representatives, advocates, business leaders, state agencies, and others. To guide the pro- 
ject, it will form an advisory group across all stakeholders; it will conduct focus groups with students and 
implement systems change based on current student outcomes. It will initiate early and ongoing par- 
ent/family technical assistance and training and target resources at the local level to demonstrate systems 
change for improved outcomes. It will establish a training academy for local stakeholders who have not 
traditionally been involved and establish a clearinghouses of information for all those involved in or con- 
cerned with outcomes of youth with disabilities. 

Products: The consortium intends to enhance Illinois’ capacity to represent the geographical and cultural 
needs of targeted youth and increase the participation of parents/families and adults with disabilities in 
preparing for their future; it intends to increase the state’s capacity to plan and develop policy and prac- 
tices that are inclusive of all youth and responsive to their needs and to develop opportunities for local 
communities to demonstrate student-centered and outcome-based educational and adult services. It will 
provide information, training, resources and technical assistance to local stakeholders. 




52 



59 



State Systems for Transition Services for Youth with Disabilities 



Grant iV«/«^er;H158A960006 

Oklahoma Systems Change for Transition Services for Youth with Disabilities 

Project Director: Corpo 1 ongo, John; Dean, Charlotte W Beginning Date:iu\ 1, 1996 

Ending Date: Jun 30, 200 1 

Oklahoma State Department of Education 
2500 N Lincoln Blvd, Rm 41 1 
Oklahoma City, OK 73 105 
Voice:( 405)521-3351 



Purpose: This project is designed to effectively utilize state and local resources to assist local communi- 
ties, families, individuals with disabilities, schools, and other agencies to develop and improve the deliv- 
ery of transition services. 

Method: The Oklahoma Gaining Adult Independence through Needed Support (GAINS) Project will fund 
innovative models through local implementation sites. Results will be disseminated and will provide a 
foundation for the state to revise or create policy to enhance transition services for youth with disabilities. 

Products: The Oklahoma GAINS Project is committed to creating collaborative structures to enable indi- 
viduals and agencies providing transition services to coordinate their efforts to achieve meaningful results 
for youth with disabilities. It will support regional advisory boards and local transition councils in imple- 
menting projects to improve the availability and accessibility of transition services. It will build local, re- 
gional, and state capacities to deliver quality technical assistance, training, and transition process guides. 

It will develop a system to create or revise policies to effectively implement transition services and coordi- 
nate procedures to ensure the implementation. It will inform individuals who provide transition services 
about issues and practices related to successful transition of students with disabilities. 



Grant jVtf#nfo?r:H158A960007 

Louisiana Statewide Transition Project 



Project Director :E\zrson, Jane Beginning Date: Aug 1 , 1 996 

Ending Date: Jul 3 1 , 200 1 

Louisiana State University Medical Center 
433 Bolivar Street, 8th Floor 
New Orleans, LA 70112 
Voice:( 504)942-8245 



Purpose: The Louisiana Statewide Transition Project is an interagency and multi-level project dedicated 
to statewide systems change in the area of transition services. 

Method.The project will guide the development of an integrated statewide system for transition service de- 
livery. It will support the development of individual, local, regional, and state transition activities and as- 
sure continuation and improvement of the transition delivery system. 

Products. ’The goal of the project is to create a multi-level framework of resources and activities for last- 
ing transition services through collaborative activities involving youths with disabilities and their families. 
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Grant iV«m6er;H158A960008 

Alaska Transition Initiative 



Project Director: Kooley, Daryl Beginning Date: Aug 1 , 1 996 

Ending Date:iu\ 31,1 999 

Alaska Department of Education 
801 W. 10th Street, Suite 200 
Juneau, AK 99801 
Fo/ce.(907)465-6929 



Purpose. The purpose of the Alaska Transition Initiative is to develop a statewide transition system ena- 
bling all students with disabilities in Alaska to leave school with the skills, supports, and knowledge re- 
quired to enhance their participation in adult life. 

Method:To ensure that all students with disabilities leave school situated in the working, learning, and liv- 
ing arrangements of their choice and to empower students and their families to become active decision 
makers in planning and implementing transition services, the project will promote and support state-level 
collaboration to strengthen transition services and increase awareness of the need for coordinated transi- 
tion services and build support for programs. It will increase the availability, access, and quality of those 
services statewide and build the capacity of local networks to implement services. It will provide incen- 
tives for local planning, implementation, and evaluation of transition services. 

Products : The goals of the project are designed to address systems issues in Alaska and to build capacity 
within the state, as well as improve local community transition activities. Alaska’s approach to transition 
for youth builds upon a strong tradition of local control and provides flexibility for local transition net- 
works to develop and implement systems that meet the unique needs and circumstances of their communi- 
ties, ensuring that local transition services address Alaska’s diverse cultures, geography, political and 
governmental structures, and economy. 



Grant Number :B.15SA9600Q9 

Increasing Transition Services to Students with Disabilities 



Project D/rector.-Pennington, Kenneth 



Mississippi Department of Education 
P.O. Box 771 
Jackson , MS 39205 



Beginning Date: Aug 1, 1996 
Ending Date:iu\ 31, 1999 



Purpose. This project, administered by the Mississippi Department of Education, intends to increase transi- 
tion services to youth with disabilities. 

Method.Three transition specialist positions will be created for each of the three regions of Mississippi. 
The specialists will be assisted by vocational staff, local vocational rehabilitation counselors, special 
population coordinators, and other technical staff to ensure that each district receives regular hands-on 
training. Each year of the grant, a statewide transition conference will be held for all personnel. A state- 
wide transition committee will be created with emphasis on collaboration and policy reform and will as- 
sess the effectiveness of policies and integration of new policies and federal and state legislation. 
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State Systems for Transition Services for Youth with Disabilities 



Products :The project hopes to effect systemic change in transition services for Mississippi. All school 
districts will receive individualized training in transition services. Increased knowledge, motivation, and 
direction will be provided for professionals and students with disabilities. The statewide transition com- 
mittee will strengthen policies in transition services. 



Grant Number:H15$A96001Q 

Delaware’s Transition Services Quality Management (TQM) 



Project Director: Pledgie, Thomas Beginning Date : Aug 1 , 1 996 

Ending Date: Jul 3 1, 2001 

Delaware Dept of Public Instruction 
P.O. Box 1402 Townsend Bldg 
Dover, DE 19903 



Purpose.The mission of the Transition Services Quality Management System project is to implement a 
quality based coordinated system of supports and services that are consumer responsive, and to enable stu- 
dents with disabilities to transition from school to adult life while becoming valued and contributing mem- 
bers of their communities throughout Delaware. 

Method:1o achieve its outcomes, die project intends to plan and implement a statewide collaborative sys- 
tem, chan gin g the state’s delivery system to a consumer-responsive transition system. It plans to model 
and replicate effective transition components, to implement comprehensive training and technical assis- 
tance, to develop the capacity for change at higher education levels, and to disseminate information on 
promising practices which support systems change efforts. 

Products project goals are to increase the availability and access to quality based transition services, 
to improve the ability of professionals, families, and advocates in the transition planning process to be re- 
sponsive and supportive of students interests and preferences, and to enhance and build collaborative rela- 
tionships between all critical stakeholders that will lead to continuation of quality based transition 
services after funding ceases. 



Grant Number ;H158A96001 1 

District of Columbia Transition Initiative (DCTI) 



Project Director: Wallington, Carol Beginning Date: Aug 1 , 1 996 

Ending Date: Jul 3 1 , 200 1 

District of Columbia Public Schools 
415 12th Street NW 
Washington, DC 20004 
Pb/ce.(202)724-3878 



Purpose: The purpose of the District of Columbia Transition Initiative is to effect broad and specific im- 
provements in the quality and availability of transition services for area youths with disabilities, and to un- 
dertake changes to the structure of systems to support these improvements. A major project strategy is 
reforming systems through the creation of a new learning enterprise developed jointly by community part- 
ners. 
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Method: The proposed project would plan, develop, and publicize mechanisms to increase the availability, 
accessibility, and quality of transition services. It would ensure that students with disabilities, families, 
and advocacy and support groups receive training and support to assure informed and active participation 
and it would develop a coordinated system to provide that training. It would ensure that institutions of 
higher education are responsive to the needs of students with disabilities and that preservice training pro- 
grams address the competencies for effective transition planning. It would create a system-wide mecha- 
nism for information dissemination so that project products are made available to interested parties. 

Products :Ths project will enhance the current system of transition in the District of Columbia by imple- 
menting statewide policies and program incentives that promote collaboration and coordination across 
programs, improving statewide data collection and follow-up, and developing administrative policies that 
encourage long-term and systematic change at all levels. Students will be able to participate in challeng- 
ing, purposeful programs of study in school and at work. Career development training will be blended 
with business-driven, hands-on vocational experiences. 



Grant Number:m5SA960013 

Alabama Transition Initiative to Increase the State’s Capacity to 
Improve and Expand Its Transition Services and Programs to Meet 
the Needs of Youth with Disabilities 

Project Director: Whetstone, Mabrey; Rabren, Karen Beginning Date: Sep 1 , 1 996 

Ending Date: Aug 3 1 , 2001 

Alabama Department of Education 
P.O. Box 302101 
Montgomery, AL 36130 
Fofce:(334)242-81 14 



Purpose: The Alabama Transition Initiative’s goal is to provide student-centered transition planning and 
implementation at the local level. The initiative is designed to create a network of local school-based dem- 
onstration programs with effective transition services to be replicated statewide. 

Method:Five goals are being proposed: 1) a local program/service initiative, intended to empower local 
education agencies and communities to implement effective practices. 2) The interagency initiative will 
strengthen local and state partnerships among agencies in order to impact positive change. 3) The post- 
school linkage initiative is intended to create linkages between students and local adult services and oppor- 
tunities available through state agencies, communities, and business and industry. 4) The training and 
dissemination initiative will implement a comprehensive tr aining and dissemination program designed to 
improve and increase the ability of all stakeholders in transition. 5) Finally, the intent of the student track- 
ing initiative is to improve at die local level the transition planning process and related service programs 
and to serve as an accountability index for the state department regarding the performances of its youth 
and young adults with disabilities. 

ProJucto.’ Through the development and implementation of a comprehensive system of transition services, 
the Alabama Transition Initiative will positively impact over 67,000 youth with disabilities over the 
course of the five-year project. Building on existing state capacity, the plan will undertake five initia- 
tives, which, when accomplished, will transfer empowerment to die local level with the direct beneficiar- 
ies being the students and their families. 
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State Systems for Transition Services for Youth with Disabilities 



Grant Number: H158A960017 

South Carolina Collaboration for Systemic Transition of Youth with Disabilities 



Project Director.Femnte, Richard Beginning Date: Aug 1 , 1 996 

Ending Date: Jul 3 1 , 200 1 

University of South Carolina 

School of Medicine Center for Development 

Columbia, SC 29208 

Foice:(803)935-5248 



Purpose:The South Carolina Collaboration for Systemic Transition (SCCST) of Youth with Disabilities 
Project provides the opportunity for the state to link several efforts at serving youth with disabilities: func- 
tional collaborations will be developed; youth with disabilities and their families will be empowered re- 
garding transition issues; a statewide, comprehensive training and transition program will be established; 
local service delivery will be designed and provided; and the transition system will be continuously moni- 
tored and evaluated, quantitatively and qualitatively. 

Method: A statewide collaboration council will provide training and technical assistance. An extensive 
outreach program will discover, recover, and retain the targeted youth in transition systems. All higher 
education institutions involved in the project will implement transition-related courses in teacher educa- 
tion curriculum. Targeted youth and their families and support groups will receive training to empower 
themselves to become change agents in the transition process. 

Products. This project will result in development and implementation of a statewide program to realize 
systemic change, beginning at the local level and working its way up to the statewide level. 
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Grant A r «mAer;H323 A99000 1 

Alabama State Improvement Grant 

Project Director: Smith, Linda Beginning DatetFeb 1, 1999 

Ending Date: Jan 3 1, 2003 

Alabama State Department of Education 
Special Education Services P.O. Box 302101 
Montgomery, AL 36130-2101 
Voice:(334)242-S 114 

Purpose. This improvement grant for die state of Alabama is a systems change effort aimed at improving 
die reading skills of students with disabilities, reducing the numbers of students with disabilities who drop 
out, reducing suspensions and expulsions for students with disabilities, and reducing special education 
teacher turnover and increasing the numbers of fully credentialed teachers. 

Method:These goals will be achieved through system s-change strategies that incorporate research-based 
training strategies. These strategies include: staff development in strategies for reading; an o nlin e acad- 
emy and communications support system for professional development; paraprofessional training, and 
conferences; a parent training and information center, staff training in the use of assistive technology to 
implement accommodations for students; training for early childhood care providers, general and special 
education preschool teachers, and parents in developmentally appropriate practices and functional readi- 
ness curriculum that targets reading; training for effective behavior intervention and positive behavior 
management; and institution of aggressive recruitment strategies to increase certified personnel. 

Products:Thioxi$i the use of these training strategies, Alabama will provide systems change and impact 
die areas of need. Data will be gathered and evaluated to measure progress toward project goals, objec- 
tives, and services, and to inform project staff of any necessary refinements throughout the five years of 
tiie project Statewide systems change will be implemented through the various partnerships established 
by tiie project Project goals anticipate increased performance in reading scores for students with disabili- 
ties and a major decrease in dropout, suspension, and expulsion rates for those students. 
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Grant iV«/n£er;H323A990003 

System Building for Special Education Personnel Development and Support 

Project Director: Schendel, Julie Beginning Date :Y eh 1, 1999 

Ending Date: Jan 3 1, 2003 

Iowa State Department of Education 
Grimes State Office Building 
Des Moines, IA 50319-0146 
Voice:(5 1 5)27 1-3936 

Purpose : The purpose of Ibis state improvement grant is to address four issues regarding special education 
in Iowa; 1) over 70% of special education students in Iowa have significant reading problems; 2) over one 
of every eight students with special needs in Iowa (12.9%) is being taught by teachers not fully certified 
in die areas in which they are teaching, fewer than 100 (1.6%) are exposed to special education teachers 
who are persons of color, and virtually none are being taught by persons with disabilities; 3) the effective- 
ness of transitions that occur as students with special education needs move from one educational setting 
to another and from an educational setting into the community needs to be improved; and 4) proficient, ap- 
propriately comprised teams for the development of Individualized Education Programs (IEPs) are 
needed, along with the assurance that all IEPs reflect high academic standards. 

Method : The State Improvement Grant (SIG) Literacy Initiative will address the needs of students with 
special education needs whose reading, writing, and communication skills are substandard. The SIG Indi- 
vidualized Education Program Initiative will ensure that all students with special education needs have In- 
dividualized Education Programs that reflect high academic standards and that are developed and 
implemented by professionals and parents proficient in their use. The SIG Endorsement Initiative will in- 
crease the percentage of students with special education needs being instructed by certified special educa- 
tion teachers with appropriate endorsements. The SIG Career Ladder Initiative will increase the 
percentage of students with special education needs whose teachers are persons of color and/or persons 
with disabilities. SIG project activities address these issues by emphasizing better prepared instructional 
staff, high-quality IEPs that are academically challenging, and improved student performance. 

Products Tr aining modules will be developed on early literacy development, action research, and re- 
search-based reading instruction practices. An information and availability announcement will be devel- 
oped and disseminated offering college and university faculty EEP materials. Fact sheets will be 
developed and disseminated describing high quality IEPs that meet federal requirements. Awareness 
level training sessions will be offered to college and university faculty on topics such as discipline, gen- 
eral education curriculum, general education teacher participation, student progress monitoring, district- 
wide asse ssme nt, and parent involvement Protocols will be established with 15 area education agencies 
to provide professional development for general education teachers in order for them to meet federal man- 
dates for involvement and effective participation in EEP development and implementation. 
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Grant Number: H323A990007 

Partnerships for Achieving Student Success (PASS) 

Project Director .Cox, H. Douglas Beginning Date . -Feb 1 , 1 999 

Ending Date: Jan 31, 2003 

Virginia Department of Education 

Office of Special Education and Student Services P.O. Box 2120 

Richmond, VA 23218-2120 

Fbrce;(804)225-2701 



Purpose . -This statewide improvement project in Virginia will work to facilitate, in cooperation with 
school divisions: 1) the increase of the school completion rate of students with disabilities in the context 
of higher academic expectations; 2) an improvement in the performance of children and youth with dis- 
abilities by enhancing the knowledge, skills, abilities, and performance of all personnel who work with 
children and youth with disabilities; and 3) an improvement in meaningful parent/student involvement 
with special services personnel. 

Method:This project will establish a system-wide practice of results-based program improvement for all 
children and youth with disabilities at state, local, and classroom levels. It will develop a partnership in- 
frastructure that focuses statewide efforts on progressing toward Virginia’s strategic goals. Personnel 
working with children and youth with disabilities will be trained to attend to improved academic literacy 
for students with disabilities, with particular attention to Virginia’s Standards of Learning. A statewide 
system of technical assistance, professional support, and development will be coordinated to enhance all 
service providers’ and families’ abilities to collaborate and support the focus on academic performance. 
Efforts will be made to increase die supply and diversity of qualified personnel to serve children and 
youth with disabilities. 

Products :The project will increase the statewide percentage of students with disabilities successfully com- 
pleting school. It will promote and increase the supply of qualified special educators and related services 
personnel and the statewide availability of personnel preparation opportunities in all endorsement areas 
that focus on best practices. It will increase active parent and student participation in special education 
process decisions. 



Grant Number:B323A99090& 

New Hampshire’s State Improvement Grant in Special Education: Promoting 
Equity and Excellence for All Children and Youth with Disabilities 



Project Direcfo/vPlocharczky, Sandra Beginning Date : Feb 1, 1999 

Ending Date: Jan 3 1 , 2003 

New Hampshire Department of Education 
Special Education 101 Pleasant Street 
Concord, NH 03301 
Voice:(603)21 1-1 536 



Purpose. This statewide improvement project in New Hampshire addresses the following system compo- 
nents: leadership and service coordination, standards for practice, preservice education, professional de- 
velopment, use of data for short- and long-range planning, dissemination of exemplary practices, 
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involvement of individuals with disabilities and parents of children and youth with disabilities, and reduc- 
tion or elimination of systemic barriers to effective service delivery. 

Method:Tins statewide improvement grant will expand and strengthen partnerships among agencies and 
organizations involved in and concerned with reforming and improving systems for providing education, 
early intervention, and transition services for children and youth with disabilities. It will establish a foun- 
dation of exemplary professional practice to inform and enrich the efforts of agencies, institutions of 
higher education, individuals with disabilities and their families, and other partners and stakeholders to 
improve educational results for children and youth with disabilities. It will improve the capacity of per- 
sonnel preparation programs to support students to meet and maintain high standards for performance and 
it will improve the competencies of general and special educators, paraprofessionals, and families related 
to the provision of high quality educational services to these students. It will improve the systems that col- 
lect, analyze, and utilize data related to student performance and outcomes. It will improve service qual- 
ity, coordination, and integration through policy reform, systems change, and provision of technical 
assistance related to transition policies and practice, student access to and participation in the general edu- 
cation curriculum, and school-based disciplinary policies concerning students with emotional disturbance. 

Products. -The project will establish for the first time in New Hampshire a system for coordinating plan- 
ning, policy, and implementation of professional development and systems change efforts in general and 
special education; it will assure greater attention to accountability for positive learning outcomes by all lo- 
cal and state education efforts; it will embed consideration of children and youth with disabilities within 
existing professional development and education improvement efforts; and it will establish new initiatives 
that focus specifically on improving results for children and youth with disabilities. 



Grant A r «/wAer:H323A990009 

Kansas State Improvement Grant 



Project Director: Ottlinger, Kerry A. Beginning Date:¥eb 1, 1999 

Ending Date: Jen 3 1, 2003 

Kansas State Department of Education 
120 SE 10th Avenue 
Topeka, KS 66612-1182 
Voice:( 785)296-4952 



Purpose: The purpose of the Kansas State Improvement Grant is to assure that Kansas’ educational sys- 
tems are aligned to support all students, including those with disabilities, to achieve high state standards 
and positive adult outcomes. 

Method:Th\s project has the potential to impact more than 214,000 Kansans, including more than 40,000 
educators and 56,000 children with disabilities and their families, statewide. The plan of operation fea- 
tures six major goals and intended outcomes to meet the identified needs. Goal 1 will increase inclusion 
of children and youth with disabilities in Kansas’ system of standards- based reform. Goal 2, school-fam- 
ily-community partnerships, will increase active support of families in school partnerships and training 
and increase schools’ responsiveness in family-community partnerships. Goal 3 will increase early stu- 
dent success, reduce frequency of referrals to special education services, and show improved conditions 
for young children and families. Goal 4, positive post-school outcomes, will increase gainful employ- 
ment and lifelong learning, Goal 5, personnel supply/demand, will work toward an adequate supply of di- 
verse, well-qualified, and effective education and related services personnel. Goal 6, quality issues for 
personnel development, involves use of administrative, curricular, and instructional practices that convey 
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high expectations and assist students with disabilities to meet challenging standards, as well as develop 
and implement individual education plans (IEPs) that reflect those standards. 

Products : This model for statewide systems change will stimulate partnership development within and be- 
tween institutions of higher education (IHEs) and local education agencies (LEAs) as a basis for men- 
toring and induction systems for new teachers, for the renewal and improvement of teacher preparation, 
and for collaborative approaches to solving the problems of daily practice in serving children and youth. 



Grant 7V«mAer:H323 A99001 1 

Ohio’s State Improvement Grant: A Statewide Model for Rethinking School- 
ing in Fundamental Ways 



Project Director: Hemer, John Beginning Date . -Feb 1, 1999 

Ending Date: Jan 3 1, 2003 

Ohio Department of Education 
933 High Street 
Worthington, OH 43085 
Voice:(6 14)466-2650 



Purpose :The goals of this project include: 1) to provide children and youth with disabilities access to chal- 
lenging academic curricula; 2) to develop partnerships among members of the learning co mmunit y to im- 
prove results for all children; 3) to increase cooperation and collaboration in and among agencies, and the 
coordination of services across agencies; 4) to promote collaboration between regular and special educa- 
tion personnel to ensure successful transitions; 5) to develop a model to document accountability and con- 
tinuous improvement in service delivery, 6) to improve building-level processes for assisting students 
with learning problems; 7) to increase the participation of parents, families, and c ommunit y members in 
decision-making; 8) to support the development of shared responsibility and ownership at the building 
level; 9) to make personnel preparation programs accessible throughout the state; and 10) to prepare 
graduates and school personnel to effectively manage the behavior of all students. 

Method. This project will employ two basic strategies in Ohio: 1) partnership sites to demonstrate how dis- 
tricts can get the conditions right for all children to learn at high levels; and 2) partne rship agreements 
with institutions of higher education (IHEs) to increase the quantity and competency of personnel re- 
quired to meet student needs. This state improvement grant (SIG) will serve as the vehicle for promoting 
shared responsibility among partners at the state, regional, and local levels. Collaborative partnerships 
will assist school districts in developing the capacity to make and sustain meaningful change . The partner- 
ship agreements are structured to ensure that core “providers,” e.g., regional professional development 
centers, special education regional resource centers (SERRCs), IHEs, parent training and information cen- 
ters, educational service centers, become core “partners.” Resulting models for how to use partnership re- 
sources/services in a coordinated way will help local education agencies help all youngsters to learn to 
succeed in school. During the first year of the project, the partnership agreements will be implemented in 
six regional sites. Ten additional regional partnership sites — five in year two and five in year three — 
will be added over the course of the project, for a minimum of 16 sites (i.e., one in each of Ohio’s SERRC 
regions). At the same time, other funds will be used to create incentives for replicating the development 
of partnership sites across the state. To make personnel preparation programs accessible around the state, 
and to address the severe shortage of qualified personnel, including those from underrepresented groups, a 
series of additional partnership agreements will be implemented to prepare orientation and mobility spe- 
cialists, teachers of students with visual impairments, deaf interpreters, speech-language pathologists, and 
behavioral interventionists. 
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Products :Dxumg project years one and two, a publication detailing partnership site activities will be devel- 
oped for use in replicating the effective aspects of each site. During years three and four, a “promising 
practices” document will be produced dial provides strategies for integrating professional development 
needs assessment processes for children with disabilities into district-wide continuous improvement plan- 
ning for all youngkers. A third document, produced in year five, will summarize recommendations from 
a state education agency action seminar, designed as a mechanism for disseminating project findings on a 
national basis. 



Grant Number:B323A990012 

Georgia - State Improvement Grant 



Project Director:Bryar, Marlene Beginning Date:Feb 1, 1999 

Ending Date: Jan 31, 2003 

Georgia Department of Education 
Division for Exceptional Students 
2066 Twin Towers East 
Atlanta, GA 30334 
Fbice:(404)657-9958 



Purpose: This statewide improvement grant for the state of Georgia is intended to improve die systems for 
providing educational, early intervention, and transitional services and consequently improve die perform- 
ance of stud ents with disabilities, through responses to professional needs and partnerships that meet stu- 
dent needs. Responses to professional needs include professional development, technical assistance, and 
dissemination of knowledge about best practices. Partnerships will include state education personnel, par- 
ents of students with and without disabilities, organizations representing individuals with disabilities and 
their families, institutions of higher education, and community-based organizations. 

Method : Activities will be conducted to increase and m aintain the number of qualified personnel to pro- 
vide services to students with disabilities in the following areas: general and special education teachers of 
students with disabilities; interpreters and teachers of students with hearing and visual impairments, who 
are blind or deaf, or who have orthopedic impairments; teachers of students with emotional/behavioral dis- 
orders; and speech language pathologists for students with speech/language disorders. Parent-educator 
partnerships will be strengthened; training will be given to provide better services to young children with 
disabilities and their families; general and special educators will be trained to better address rules, regula- 
tions, and procedures; and access will be provided to the general education curriculum and statewide as- 
sessment for students with disabilities. General and special educators will learn behavior management 
techniques for safe and orderly environments and special educators will learn to implement effective tran- 
sition activities for students with disabilities. 

Products : The implementation of project activities should result in the following statewide improvements 
for students with disabilities: an increase in the number of students who receive education with nondis- 
abled peers for more than one-half of the school day; an increase in the number of students who exit spe- 
cial education and return to general education programs and who earn a degree in regular education; an 
increase in the number of those who participate in the statewide assessment program with and without ac- 
commodations; a decrease in those who drop out of school; an increase in the number of students who at- 
tend postsecondary education programs and who are employed upon exiting from school. 
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Grant jVrun6er;B323A990013 

Kentucky State Improvement Grant 



Project Director: Armstrong, Michael Beginning Date.Feb 1, 1999 

Ending Date:]an 3 1, 2003 

Kentucky Department of Education 
Division of Exceptional Children Services 
500 Mero Street, 8th Floor 
Frankfort, KY 40601 
Voice:(502)5 64-497 0 



Purpose:The purpose of Kentucky’s state improvement program is to improve learning results for Ken- 
tucky’s children and youth with disabilities at all levels so that those results are fully measurable and com- 
parable in quality to those for all children. The state will implement these goals through a unified and 
coherent plan in partnership with regular and special educators, local and state administrators, related serv- 
ice and paraprofessional personnel, institutes of higher education and postsecondary programs, and stu- 
dents with disabilities and their families. 

Method : To improve the academic and behavioral skills of students with disabilities, the state will increase 
die partnerships between parents and students and state and local systems that contribute to success in 
these areas. It will offer collaborative and integrated teacher preparation programs, develop state and lo- 
cal support systems and networks, and promote a systemic integration and coordination of local education 
resources, all designed to promote student academic and behavioral success. To increase die effective- 
ness of early intervention services and to ensure the successful transition of students with special needs 
into preschool programs, the state will work to increase parents’ knowledge about and participation in die 
education of their children. It will work to increase the number of qualified special education personnel 
in early intervention and train diem in the development of natural supportive environments as well as in 
the use of assistive technology to improve student access to educational opportunities. It will also in- 
crease die number of accredited inclusive intervention programs in the community that facilitate transition 
to preschool. To increase die number of students with disabilities who complete school and transition to 
an adult life style of their choice, die state will form and sustain partnerships with students, parents, educa- 
tion and other human service agencies, employers, institutes of higher education, and communities. 

Products : The professional development programs and collaborations implemented through the project 
will increase fee number of qualified general and special educators, related services personnel, and para- 
professionals who serve students wife disabilities. The comprehensive and innovative technology sys- 
tems instituted by fee project will enhance learning results for students wife disabilities. Wife such 
changes, fee project will help bring a major increase in fee overall performance of students wife disabili- 
ties in statewide assessments. The effectiveness of early intervention and preschool transition programs 
will be increased. The project will increase fee number of students wife disabilities who complete school 
and attain their choice of employment or continuing education. 
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Grant Number: H323A990015 

Investing in Our Students: Michigan’s Model to Improve the Performance of 

Students with Disabilities 



Project Director: Thompson, Jacquelyn 

Michigan Department of Education 

P.O. Box 30008 

Lansing, MI 48909 

Voice: (517)373-9433 

Fax: (517)373-7504 

E-mail: ThompsonJJ@State.MI.US 



Beginning Dafe.Feb 1, 1999 
Ending Date.Jan 3 1, 2003 



Purpose: Michigan’s Model to Improve the Performance of Students with Disabilties is an integrated de- 
sign to bring both high quality and efficiency to comprehensive personnel development for improving the 
performance of children and youth with disabilities and an understanding of their disability. This State 
Improvement Grant (SIG) will provide the resources necessary to implement the model and assure im- 
proved skills and competencies for practitioners and parents, and ultimately improved performance for 
children and youth. 



Method:The functional model employed by this project will integrate diverse and existing state-level ac- 
tivities into a cohesive, coordinated, and efficient effort The SIG provides a framework for analyzing, 
synthesizing, coor dinating, and disseminating important information and skills for educators, parents of 
children and youth with disabilities, and the students themselves in Michigan. The project will focus on 
improving the capacity of those who work with children and youth. The model supports continuous pro- 
gress in developing a strong delivery system in which practitioners are skilled and students achieve at 
higher levels. Three priorities of this project are the following; 1) improving transition practices; 2) im- 
plementing positive behavioral interventions and supports; and 3) addressing personnel shortages, includ- 
ing underrepresentation of personnel reflecting the diversity of tire student population. 



Products : The project will foster networks of partnerships to assist in reforming Michigan’s many and di- 
verse personnel development efforts into a comprehensive system for providing training in early interven- 
tion, e ducational, and transitional services to children and youth with disabilities. A set of four “hubs” for 
coordinating training and information flow will be established to: 1) develop information based on stu- 
dent progress indicators; 2) disseminate information to all participants in the education community; 3) 
support sustained learning leading to changes in practice related to improving student performance; and 4) 
support districts in developing local capacity to assure quality services to all students. 
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Grant Number:H323A990016 

State Program Improvement Grant 



Project Director Session, Lucy Beginning Date. -Feb 1, 1999 

Ending Date: Jan 3 1, 2003 

Maryland State Department of Education 
200 West Baltimore Street 
Baltimore, MD 21201 
Fo/ce:(4 10)767-0242 



Purpose: The plans for the Maryland State Improvement Grant are based on a vision of a unified system 
that centers around a core set of student outcomes and standards that define goals for the system, and 
there is a means for assessing student progress toward those outcomes. Curriculum and instruction are 
aligned with die standards and outcomes, and die entire core is supported by policies and progr ams that 
guide professional development and preparation, technical assistance for school improvement, and the al- 
location of resources. The unified system accommodates and supports diverse learners without unneces- 
sary categorization of students or program resources. The system values flexibility and collaboration at 
all levels in order to promote student attainment of goals. To make this vision a reality, die mission of 
this SIG is to improve education and outcomes of students with disabilities through services and strategies 
that involve stakeholders and system components in sustained efforts to bring about progressive and posi- 
tive change in services for students aged three to 21; in professional development across the spectrum of 
professionals, paraprofessionals, and parents; and in preservice preparation of general educators, special 
educators, and related personnel. 

Method:This mission will be accomplished through informed leadership and involvement of people at all 
levels of the education community in a process that unifies the system by integrating the education of stu- 
dents with disabilities into statewide standards-based reform and accountability. Project services and ac- 
tivities will: 1) hilly integrate education of students with disabilities into statewide standards-based 
reform and accountability; 2) expand opportunities of students with disabilities to participate in the gen- 
eral education curriculum and statewide performance assessments; 3) design and deliver professional de- 
velopment that responds to standards-based needs for building personnel competencies to im pr ove 
education and outcomes of students with disabilities; 4) strengthen the capacities of preservice prepara- 
tion programs to increase their productivity and their capacities to align preparation with standard-based 
reform and professional development; S) improve the capacities of the statewide early intervention system 
to provide high-quality services for infants and toddlers with disabilities and their families, and to pro- 
mote readiness to learn; and 6) to assist school districts, higher education, professional development, and 
other stakeholders in using research and best practice for school improvement, program improvement, 
and management of change. 

Products: The work of the State Improvement Grant will be of significant assistance to local education 
agencies striving toward educational improvement and inclusion within Maryland’s nationally recognized 
accountability system. 
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Grant iV«mfer:H323A990018 

Ka Hihi’o O Na Liko O Hawai’i Mua (The Vision of the Budding Children of 

Future Hawaii) 



Project Director:LeMaiue\i, Paul 

Hawaii Department of Education 
1340 Miller Street 

Queen Liliuokalani Building, Room 309 
Honolulu, HI 96813-2418 
Foice:(808)586-3310 
Fax:(808)566-3234 



Beginning Dafe.Feb 1, 1999 
Ending Date: Jan 31, 2003 



Purpose. The Hawaii State Department of Education state improvement plan will improve systems that 
provide early intervention, educational, and transitional services through an innovative personnel develop- 
ment program supported by coordinated policy, procedure, and practice interventions. This strategy is ex- 
pected to lead to si gnifi cant gains in in-school and post-school outcomes for children with disabilities. 

Method:The project integrates personnel development and system improvement outcomes in order to 
build local capacity to meet die needs of students with disabilities. Interdisciplinary professional develop- 
ment trams will provide tr aining to school-based teams that will implement new practices and provide 
feedback to policy level work groups, which recommend systemwide changes. As part of these teams, 
educators, related service providers, and parents are supported at die school level, which allows an easier 
development of improved procedures and potential policy improvements at the state level. This multi- 
level approach, linked with continuous feedback of information, will ensure lasting and sustained system 
improvements for children with disabilities and their families. 

Products :The project’s emphasis on state-level policy making, district-level training and support, and 
school-level practice will directly and positively affect outcomes for children with disabilities. As partici- 
pants are trained and supported at each system level, capacity is developed to improve areas of critical 
need and sustain these improvements over time. 



Grant Number:B323A990019 

Utah State Improvement Grant 



Project Director: Schroeder, Bruce Beginning Date: Feb 1, 1999 

Ending Date.Jan 3 1, 2003 

Utah State Office of Education 
Services for At-Risk Students 250 East 500 South 
Salt Lake City, UT 84111 
Foice:(801)538-771 1 



Purpose: Through this state improvement project, the Utah State Education Agency will address the need 
for inservice and preservice preparation to ensure that all personnel who work with children with disabili- 
ties have the skills and knowledge necessary to meet their needs. 

Method:The project will provide general and special educators with the content knowledge and collabora- 
tive skills to meet the needs of children with disabilities. It will prepare professionals and paraprofession- 
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als in the area of early intervention and work with institutions of higher education and other entities to pre- 
pare personnel to ensure that those institutions and entities develop the capacity to continue to support pro- 
fessional development programs that meet state and local needs. The state education agency will develop 
cooperative agreements with other states for joint support and development of programs to prepare person- 
nel for which there is not sufficient demand within a single state to justify such programs. It will work 
with neighboring states to address the lack of uniformity and reciprocity in the credentialing of teachers 
and other personnel. The project will enhance the ability of teachers and others to use successful strate- 
gies and best practices to address the conduct of students with disabilities that impedes learning in the 
classrooms. 

Products: The project will acquire significant knowledge derived from educational research and other 
sources, and will develop information about how the state, if appropriate, will adopt these promising prac- 
tices, materials, and technology. This knowledge will be disseminated to teachers, adminikrators, school 
board members, and related services personnel. Project efforts will build local and state capacity to pro- 
vide, improve, and expand services for students with disabilities and ensure a continuing supply of quali- 
fied personnel at all levels. 



Grant Number :mn A990022 

Improving Resiilts Initiative 



Project Director: Weaver, Nolene Beginning Date.Feb 1 , 1 999 

Ending Date: Jan 31, 2003 

Idaho Department of Education 
Special Education Section PO Box 83720 
Boise, ID 83720-0027 
Pokre:(208)332-69 1 7 



Purpose: The Improving Results Initiative for Idaho is based on a collaborative partnership designed to 
align and strengthen educational systems that contribute to high achievement for children and youth with 
disabilities. Partners in this project include the Idaho State Department of Education, local education 
agencies, Idaho Parents Unlimited, institutions of higher education, and others. 

Method: Specific activities that will help children and youth with disabilities to meet or exceed newly es- 
tablished content and performance standards include die following: implementation of state and local poli- 
cies and procedures that strengthen the capacity of schools to improve educational results for all students, 
including those with disabilities; enhancement of the capacity for parents to influence reforms and in- 
crease their children’s educational achievements; revision of professional and paraprofessional standards, 
certification requirements, and personnel development programs for the purpose of redefining personnel 
skills necessary to improve results for children and youth with disabilities; creation of a system of preserv- 
ice and inservice training to ensure that parents and professionals are prepared to meet students’ needs; ef- 
fective administration, systematic evaluation, and continuous improvement of the project through a 
partnership with local and state education agencies and institutions of higher education. 

Prorfuctt.'Institutions of higher education will receive subgrants to align training programs with revised 
standards, which will ensure that school personnel will have the skills and knowledge to sustain school im- 
provements. A training clearinghouse will increase access to professional development by coordinating 
the preservice and inservice training efforts of all partners across the state. The project will also provide 
tuition waivers, assistanceships, and other incentives to recruit and train a sufficient number of individual, 
particularly those from underrepresented groups. Strategies to retain special educators and related services 
providers in employment will be implemented. These initiatives will present unique opportunities to re- 
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C\ 



form and strengthen Idaho’s education system in order to maintain a superior level of academic achieve- 
ment by both regular and special education students. 



GrantNumber: H323A990026 

Improving the Special Education System in California 



Project Dzrector/Parker, Alice D. Beginning Date . -Feb 1, 1999 

Ending Date: Jan 31, 2003 

California Department of Education 
Special Education Division PO Box 944272 
Sacramento, CA 94244-2720 
Voice:(9 1 6)445-46 1 3 



Purpose.This project will develop collaborative partnerships to improve services for children and youth 
with disabilities. The state improvement plan will serve as a guide to help system stakeholders concen- 
trate improvement efforts and focus on future achievements and as a blueprint for those responsible for 
making system improvements by delineating and prioritizing training, technical assistance, and other sys- 
temic needs. 

Method.The project will help set high academic standards and clear performance goals for students with 
disabilities, along with appropriate and effective strategies and methods to ensure that students have maxi- 
mum opportunities to achieve those standards and goals. Teachers will participate in comprehensive pro- 
fessional development programs to ensure that they will possess the skills and knowledge necessary to 
address the educational and related needs of those children. Finally, the project will work for service inte- 
gration and the coordination of state and local education and other agencies to address the full range of 
student needs. 

Products :Thro\i^i its efforts, the project intends to increase the percentage of students with disabilities 
who are performing equal to or better than the average of students without disabilities, to increase the 
positive results achieved by students with disabilities on school and post-school outcomes as determined 
by state standards, to reduce the rate of suspensions and expulsions of students with disabilities compared 
to the rate of general education students, and to increase the percentage of special education students earn- 
ing a high school diploma or GED so that the percentage is equal to or higher than that for nondisabled 
students. The project will increase the rate of special education teachers who are fully credentialed and 
the percentage of special and general education teachers responding to inservice training, resources, or 
technical assistance. 
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Grant Number:J3323A990Q27 

Massachusetts State Improvement Grant: Project FOCUS 

Project Director. Mittnacht, Marcia M. Beginning Date . -Feb 1 , 1 999 

Ending Date: Jan 3 1, 2003 

Massachusetts Department of Education 
350 Main Street 
Malden, MA 02148 
Voice:{ 781)388-3300 



Purpose : Project FOCUS offers the following outcomes to guide statewide efforts toward systems im- 
provement for the benefit of all students: 1) knowledgeable parents and service providers working to- 
gether to provide high quality early intervention and preschool services within natural environments for 
infants and toddlers; 2) knowledgeable parents and educators working together to ensure that all students 
(K-12) have access to the general curriculum are supported across all educational se ttings, and are able to 
demonstrate their acquired knowledge as full participants in every aspect of education reform, including a 
variety of options for improved postsecondary outcomes; 3) restructured teacher preparation and profes- 
sional development programs to incorporate promising practices of teaching and learning for students 
with diverse abilities and needs, based on education reform standards, including strengthening ties among 
preservice programs, school districts, and local communities; and 4) enhanced accountability procedures 
at the state and local level for students, parents, and educators. 

Method .-Project FOCUS is designed to provide preservice and professional development activities for edu- 
cators, parents, students, and other interested stakeholders. The major themes of parent collaboration, re- 
search to practice, interagency coordination, innovation, capacity building, and linkages to existing 
activities to maximize community, state, and federal resources are reflected across activities in six focus 
areas. The first focus area prepares providers and parents to understand and implement a shift in the pro- 
vision of services and supports to natural environments during early intervention and preschool years. The 
second focus area, kindergarten and elementary ages, prepares teachers and parents with skills related to 
ensuring access to the general curriculum in general education settings for all students, with an emphasis 
on literacy skills (including Braille literacy), universal instructional design to accommodate diverse learn- 
ing styles, and issues related to the educational climate. The third focus area will maintain the same con- 
tent as foe second focus area adjusted to respond to the needs of older students and generally different 
administrative and organizational features of middle schools and high schools. The fourth focus area will 
address enabling students with disabilities, ages 18-22, to participate in adult options, including postsecon- 
dary education and employment, with their nondisabled peers. The fifth focus area will assist teacher 
preparation programs statewide to restructure and unify curricula based on education reform standards 
and teaching methodologies to prepare general and special educators and paraprofessionals to work with 
all students within the context of a professional development school model. The sixth focus area will de- 
velop and enhance existing accountability systems across the full range of services for infants, toddlers, 
and students with disabilities. 

Products: A network of mentors will be created from various school districts across the state. Among 
other roles, mentors will assist with training and technical assistance activities. Three series of regional 
training sessions will be developed: one set for teams of early intervention and preschool educators, par- 
ents and service providers; a second set for educators, parents, and elementary-aged students; and a third 
set for middle school, high school, and transition-aged students, parents, educators, and employment-re- 
lated service providers 
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Grant iV«/nZ>er; H323A990028 

Missouri Preparation of Personnel Partnership 



Project £>/rector:Friedebach, Melodie 

Missouri Department of Elementary and Secondary Education 
PO Box 480 

Jefferson City, MO 65102 
Voice:(573)75 1-2965 



Beginning Date : Feb 1, 1999 
Ending Date: Jan 3 1, 2003 



Purpose . -The goal of the Missouri Preparation of Personnel Project is to improve the educational out- 
comes for students with disabilities and ensure a comprehensive statewide system of personnel prepara- 
tion and development that reflects collaboration of consumers, professional organizations, local school 
districts, and higher education through the following: 1) to increase the supply of qualified special educa- 
tion personnel and related services personnel who are available to carry out the purposes of IDEA to pro- 
vide special education services to children aged 3 to 21 years so that the shortage is reduced to 1% 
vacancy and 3% temporary certificates; 2) to provide professional development and systems enhancement 
to increase die percentages of students with disabilities that score at the near proficiency, proficient, and 
advanced achievement levels for the Missouri Assessment Program content areas of Mathematics and 
Communication Arts (Reading) by 25%; 3) to increase by 25% the number of students with disabilities 
who graduate with diplomas and decrease by 25% the number of students with disabilities who exit the 
school without a diploma; and 4) to achieve systemic change throughout Missouri in increasing place- 
ments in tegular education in targeted local districts by 20% through individualized training and technical 
assistance and changes in institutions of higher education. 

Method : The project will: 1) establish a strong administrative structure; 2) designate an Advisory Board; 
and 3) es tablish a m anag ement information system that will allow for precise measurement of outcomes 
for students with disabilities and compile relevant statistics on educational personnel. The grant will 
build the capacity of local schools to provide services to die target population through fewer vacancies in 
critical special education and related services positions by providing implementation grants and extensive 
training opportunities. 

Products :The project will produce: 1) a mentoring manual focused on ways to support new teachers in 
special education; 2) reading curricula and training for teachers developed by the Eisenhower-funded read- 
ing initiative; 3) fact sheets on findings of the evaluation of this project; 4) a multi-media inquiry-based 
curriculum for preservice and inservice professional development that supports inclusion and the Show 
Me Standards; and 5) effective tutorial interventions to raise achievement of lower functioning students. 
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Grant JVam6er;H323A990029 

Vermont State Improvement Grant 

Project Director.YLane, Dennis Beginning Date . -Feb 1 , 1 999 

Ending Date. Dec 3 1, 2003 

State of Vermont 

Family and Educational Support Team 120 State Street 
Montpelier, VT 05620 
Foice:(802)828-5 118 



Purpose : The purpose of the Vermont state improvement plan is to improve educational results for chil- 
dren with disabilities through professional development, technical assistance, and diss em inati on of knowl- 
edge about best practices. 

Method. 'Based on critical needs for professional development, the State Department of Education and its 
partners have identified four statewide initiatives for inclusion in the state improvement plan: 1) accom- 
modating children with disabilities in statewide assessments; 2) preparing Master’s level speech and lan- 
guage therapists committed to working in Vermont schools; 3) recruiting and supporting the preparation 
of sign language interpreters and occupational and physical therapists committed to working in Vermont; 
and 4) implementing model early literacy programs for all students, with special emphasis on students fail- 
ing or at risk of failure, including those with disabilities. The framework for the improvement plan in- 
cludes standards for vital results and fields of knowledge, recommendations for providing instruction, and 
assessment of student learning across the grades. 

Products : Each of the four components of the project will result in system-wide improvements. The train- 
ing and technical assistance provided by the statewide assessment component will enable special educa- 
tors and IEP teams to use effective participation strategies and options that will result in the full 
participation of students with disabilities in statewide assessments. The establishment of a program at the 
University of Vermont for personnel preparation will assure a steady supply of appropriately trained pro- 
fessionals that will meet a continuing need. New opportunities for supporting the preparation of interpret- 
ers for the deaf and hearing impaired will improve the educational opportunities for these students. The 
early literacy component of the project, focused on prevention, early identification, and intensive instruc- 
tion for children at risk of school failure, will help to dramatically increase student performance. Working 
closely with its partners, the state will implement a comprehensive plan for dissemination of best prac- 
tices. Each element of the plan will be evaluated and the results disseminated through all of the partners 
and will result in improved performance of students statewide. 
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Grant A r «/nAer:H323A990033 

Professional Development Partnerships for Improving Student Outcomes 



Project Director Loujeania W. Beginning Date . -Feb 1 , 1 999 

Ending Date : Jan 31, 2003 

Pennsylvania Department of Education 
333 Market Street 7th Floor 
Harrisburg, PA 17126-0333 
Voice:(J 1 7)772-3260 



Purpose: The Commonwealth of Pennsylvania through die Department of Education will develop a uni- 
fied, integrated, and coordinated network entitled die Professional Development Partnership for Improv- 
ing Student Outcomes. This Professional Development Partnership will be responsible for professional 
development, technical assistance, and dissemination of knowledge of best practices. All activities will fo- 
cus on improving results for children with disabilities while promoting systemic change. Key goals of the 
state improvement plan include: 1) establishing high standards for students and teachers consistent with 
die Governor’s Education Initiatives; 2) aligning die goals of die plan with goals and activities of appro- 
priate state plans to promote coordination, collaboration, and systemic change; 3) establishing clear ac- 
countability methods that accurately measure the outcomes/performance of students while holding local 
education agencies accountable; 4) improving die quality and quantity of professionals, especially in areas 
of identified need/shortages, and 5) improving die recruitment, preparation, and retention of underrepre- 
sented groups of professionals. 

Method:The state improvement plan (SIP) will build partnerships that focus on coordination and collabo- 
ration with existing agencies, programs, projects, and resources. Integration of the goals of die Profes- 
sional Development Partnership within existing policies and state-level initiatives will be a primary focus 
to ensure systemic change. A two-tiered approach will be used: 1) state-level policy review and revision, 
and 2) local-level pilot implementation and evaluation. This two-tiered approach ensures that policy will 
be anchored in practice. Key strategies to insuring that goals of die SIP are met include: 1) providing coor- 
dinated technical assistance to local education agencies; 2) restructuring preservice training programs so 
that graduates are prepared to meet the complexities of today’s students and the school environment; 3) 
chan ging state policies and procedures to address barriers to systemic change; and 4) disseminating best 
practice information to assist parents and professionals in translating policies and procedures into effec- 
tive practices in schools resulting in improved student performance. 

Products :This project through its coordinated partnerships and systemic reform will improve the results 
of students with disabilities. Alignin g state and local policies and effective practices through the Pennsyl- 
vania Development Partnerships will enable all students to achieve their foil potential and become produc- 
tive citizens. Annual reports will be developed and disseminated to partners as well as a training summary 
of statistics and report. Project staff will provide preservice and inservice training, disseminate training 
packets via the World Wide Web, and disseminate personnel clearinghouse information via the World 
Wide Web. 
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Alberto, Paul 41 
Aldrich, Sandra P. 35 
Armstrong, Michael 64 
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Baars, Fred 1 1 
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Barnett, Deborah 5, 49 
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Bost, Loujeania 2, 73 
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C 
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D 
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K 
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Pennington, Kenneth 54 
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R 
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S 
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Alabama Department of Education 56, 58 
Alabama State Education Agency 2 
Alaska Department of Education 54 
Alaska State Education Agency 20 
Ame rican Samoa State Education Agency 34 
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Arkansas State Education Agency 30 
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California Department of Education 69 
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Colorado Department of Education 42 
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H 
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I 
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T 
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U 
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Accountability 4,60,62,66,70, 73 
Administrator Education — see Leadership Training 
Agency Cooperation — see Collaboration/ 
Partnerships 

Alternative Certification 1 1, 12, 36 
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Inclusion 2, 4*, 5, 6, 7, 9*, 10, 16, 18, 21, 23, 27, 

28, 30, 3 1, 33, 38, 39, 40, 41, 42, 43*, 44, 45, 47, 61, 66 



Individualized Education Programs 7, 9, 16, 59 
Information Dissemination 7, 13, 14, 48, 73 
Interagency Cooperation — see Collaboration/ 
Partnerships 

Internship Programs 25 
Interstate Agreements 67 

L 

Language Minority Students — see Limited En glish 
Proficiency 

Leadership Training 4,11, 12, 14,21,24,25,30, 
36, 36 

Legal Issues 8 

Limited English Proficiency 1 

Literacy Education 58, 59, 72 

M 

Mentorship Programs 12, 34, 35 
Minority Teacher Recruitment 73 
Multicultural Education 8, 16, 25 

N 

Needs Assessment 7,8,10 

O 

Occupational Therapy 24, 26, 35, 72 
Outcomes-Based Education (see also Standards- 
Based Education) 2,14 

P 

Paraprofessional Personnel 12, 27, 36, 58, 60, 64, 
66, 67, 68, 70 

Parent Involvement 33, 36, 45, 60*, 62, 64, 70 
Partial Hearing — see Deafhess/Partial Hearing 
Partial Vision — see Blindness/Partial Vision 
Partnerships — see Collaboration/Partnerships 
Peer Coaching 3 1 
Personnel Development 43, 58-73 
Personnel Recruitment 7, 10, 13*, 14, 15, 19, 21, 
24, 26, 29, 30, 33, 34, 35, 36, 58, 60*, 61, 63, 

64, 65, 67*, 68, 69, 71, 72, 73 
Personnel Retention 7, 12, 13*, 14, 15, 19, 21, 
25*, 37, 58, 73 
Personnel Standards 60 
Physical Therapy 24, 26, 35, 72 
Professional Development Schools 5, 23 
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s 

School-to-Work Transition Services — see 
Transition 

Self-Determination 46 
Service Coordination — see Collaboration/ 
Partnerships 

Severe Disabilities 38, 39, 40, 41, 42, 43, 44, 45 
Sign Language Interpreting 72 
Speech-Language Therapy 10, 1 1*, 15, 23, 24, 
26,31,72 

Standards-Based Education (see also Outcomes- 
Based Education) 24, 60, 61, 66, 69, 72, 73 
Statewide Assessment 22, 63, 71 , 72 



Strategic Planning 17, 19, 22, 33 
Student Assessment 9, 14, 3 1 
Suspensions/Expulsions 58, 69 

T 

Teacher Credentialing 58, 59, 67, 69 
Technological Literacy 16, 30 
Telecourses 4, 37 

Transition 10, 14, 24, 46, 47*, 48*, 49, 50*, 51*, 
52, 53*, 54*, 55*, 56, 57, 59, 62-65, 67 

V 

Videotaped Instruction 27 
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